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he economic news in Canada con- 
tinues to move sideways, with both the 
Bank of Canada and the International 
Monetary Fund (IMF) lowering our 
growth to an anemic 1.5 per cent in 
2013. We are enduring the fifth year of Can- 
adian economic weakness with no end in 
sight. The Canadian manufacturing base has 
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been hammered over the past decade — and 
no one knows that better than the members 
of CAW Local 222 — but it’s showing signs of 
stabilizing and rebounding. The slowing world 
economy will not make our battle easier but 
we do believe the worst is behind us in manu- 
facturing. Is the oil boom out west going to 
save us? No! 
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For every member working in the Canadian 
oil and gas extraction industry, there are 25 
Canadians working in manufacturing. Manu- 
facturing creates four times the GDP values of 
oil and gas and the export value of manufac- 
turing is three times the value of oil and gas, 
according to our CAW economist, Jim Stan- 

see MAKE - page 2 
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Make Governments Refocus Attention 
On Manufacturing — continued from page 1 


ford. It is a clear fact that Canadians cannot 
have a prosperous country without manufac- 
turing. I have been meeting with the federal, 
provincial, and local politicians since being 
elected. I have not and will not enter into per- 
sonal political arguments with these mainly 
Conservative elected reps, outside of elections. 
I will continue to remain focused on the com- 
mon benefit that keeping our members work- 
ing is good for everyone. I am asking these 
elected reps to be aware of the level of gov- 
ernment support that manufacturing receives 


throughout the world and keep an open mind 
to these facts as we work with companies to 
create and maintain jobs. No country in the 
world is creating or maintaining manufactur- 
ing jobs without their governments playing an 
active role in attracting and maintaining these 
jobs. Canadians have learned a hard economic 
lesson as we watched the Americans ignore 
their industrial base for years and are now 
aggressively attracting manufacturing, often at 
our loss. 


The CAW and other Unions are no longer 


At the recent CAW Council in Port Elgin, CAW National President Ken Lewenza and 
Secretary-Treasurer Peter Kennedy took time out to congratulate CAW Local 222 
President Ron Svajlenko and Financial Secretary Dale Millson on their success in 
our recent Executive Board elections. Pictured above, from left, are Ron Svajlenko, 
Ken Lewenza, Dale Millson and Peter Kennedy. 
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is an amalgamated Local 
made up of the following units: 
General Motors of Canada (Oshawa) 
Logistics In Motion (Ajax) 
Durham Region Transit 
Lear Corporation (Whitby) 
Johnson Controls (Whitby) 

CEVA Logistics Supplier Park (Oshawa) 
syncreon Supplier Park (Oshawa) 
Auto Warehousing Canada (Oshawa) 
syncreon automotive (Oshawa) 
Armada Toolworks (Lindsay) 
Woodbridge Foam (Whitby) 

St. Marys Cement (Bowmanville) 
Omni Facility Services (Oshawa/Whitby) 
Trentway-Wagar Transit (Whitby) 
City-Wide Taxi (Oshawa) 

AGS Automotive (Oshawa) 

Mills Motors Buick GMC (Oshawa) 
Pilkington Glass (Whitby) 

Roy Nichols Motors (Courtice) 
Jones Lang LaSalle (Oshawa) 
Mercedes-Benz Durham (Whitby) 
Aditya Birla Minacs (Oshawa) 
Kerr Industries (Oshawa) 
Columbus McKinnon (Cobourg) 
Auto Warehousing Supplier Park (Oshawa) 
Abednego Environmental (Oshawa) 
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CAW LOCAL 222 EXECUTIVE BOARD 


President — Ron Svajlenko 
Financial Secretary — Dale Millson 
First Vice President — Mike Munce 

Second Vice President — Ted Lawrence 
Recording Secretary — Jesse Forbes 
Sergeant-At-Arms — Wayne Andrus 
Guide — Phil Goodwin 
Trustees 
Colin James ® Barry Grills © Teri MacDonald 

Board Members At Large 

Tom Laughlin (Logistics In Motion) 
Scott Bateman (Lear Corporation) 
John Johnson (Durham Region Transit) 
Mark Atkinson (CEVA Logistics) 
Larry Williams (Johnson Controls) 
Board Member At Large (Balance of Local) 
Kevin Kent 
Female Board Member At Large 
Lynn Ross 
Retirees’ Representative 
John Redko 
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the lone voices in Canada encouraging gov- 
ernments to support manufacturing. Indus- 
trialist Tom Jenkins has suggested an ageres- 
sive government procurement program to 
create jobs and Royal Bank CEO Gord Nixon 
has produced a report for the government 
(via a taskforce of 13 corporate CEOs and 
Jim Stanford) supporting a Federal/Prov- 
incial strategy to revitalize manufacturing. 
I would ask our members to make a call to 
their respective government reps and request 
manufacturing support. Many people believe 
that a simple call from one person will not 
change the Government's mind but I strongly 
disagree. 

As an example of how public outcry can 
work: Last month RBC outsourced a few 
dozen jobs to foreign workers and suddenly 
the Harper government's Temporary Foreign 
Worker legislation is under review by the Con- 
servative government. Over 340,000 Tempor- 
ary Foreign Workers entered Canada last year 
yet a few outsourced jobs at RBC caused a 
public reaction that could change policy! 

It is our Union’s responsibility to fight to 
improve employment within our unionized 
workplaces and in our communities. We can 
never stop believing that a few calls from our 
members and the community to elected gov- 
ernment officials can change minds. Every- 
one knows CAW Local 222 will never give up 
fighting for what is fair and with a few cracks 
starting to show, it is the right time to keep the 
pressure on! 


Editor 
Joe Sarnovsky 


Editorial Board 
Ron Svajlenko « Dale Millson * Jesse Forbes 


To the readers: The views and opinions 
expressed by various writers are their own and 
not necessarily those of the Editor nor of the 
Administration of CAW Local 222. 
Unsigned material will not be printed. 
Please sign your Letters To The Editor 
and include your printed name, address and 
phone number. The Oshaworker reserves 
the right to edit material submitted. 


The Oshaworker is published by Local 222 
of the National Automobile, Aerospace, 
Transportation and General Workers Union 
of Canada, 

1425 Phillip Murray Avenue, 
Oshawa, Ontario L1J 8L4 
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GM SHOP COMMITTEE CHAIRPERSON’S REPORT 


Shift Changes Result In A Lot Of 


Movement For GM Members 


GM PLANT POPULATION (AS OF APRIL 12TH) 


PRODUCTION Active: 
Layoff: 
S&A: 168 
LOA: 14 
Total = 3,359 
SKILLED TRADES Active: 471 
Layoff: 
S&A: 10 
LOA: 7 
Total= 598 


t the present time we have no sen- 
iority Production members on layoff 
as a result of a reduction of force. 

We still have Skilled Trades 
members on layoff and as a Union 
we will continue to meet with the Company in 
an attempt to bring them back to work. 

I would like to welcome the 11 new mem- 
bers into our facility from London who have 
decided to transfer to our location as a result 
of the Caterpillar closure. I know it will take 
some adjustment in your move from your 
homes to come to Oshawa but on behalf of 
the entire in-plant leadership, I would like to 
welcome you. 

At the present time we also have no Trades 
members on layoff who have requested to 
work in Production in accordance with Par. 
28 of the Local Agreement. 

Due to the considerable movement between 


3,148 (this includes 29 Trades members in Production) 
(29 members on 1C status) 


110 (includes the 29 in Production) 


plants as a result of the reduction of a shift in 
Consolidated and the adding of the third shift 
in Flex, we have experienced a huge amount of 
movement for our members as a result of the 
new shift structures. 

As a Union we once again have gone be- 
yond the Local Agreement as far as members’ 
rights as contained within the Local. 

As a result of the elimination of the Con- 
solidated shift, which affected approximately 
650 members and the adding of the third shift, 
which will take about 900 members to run, 
there is no way of getting around that some 
members who were presently working on a ro- 
tating shift structure would be forced to third. 

With a lot of hard work by the Districts and 
the shop floor reps, these numbers came to 
about 40 members being forced. 

Having said that, as a Union we will con- 
tinue to monitor the AVO shift requests and try 


to accommodate shift 
preference when open- 
ings become available. 

At the present time 
there is overtime sched- 
uled in the Consolidat- 
ed Plant as previously 
announced and the 
Company is presently forecasting overtime in 
the Flex facility in the June time frame. 

The Company informed the Union that 
St. Catharines was expected to canvass their 
members, by letters sent out on April 29/13, to 
identify who is interested in returning to their 
home location. The Union has been told there 
are approximately 114 openings forecast to 
occur by June 3/13. 

We presently have approximately 130 pref- 
erential hires from St. Catharines currently 
working in Oshawa who still have recall rights 
to their home location. Any of these members 
contacted by GM would have the ability to ac- 
cept the recall to St. Catharines or decline the 
recall and stay in Oshawa. Declining the recall 
to remain in Oshawa will not impact the vaca- 
tion pay that a pref hire is entitled to receive 
and it will also have no impact on the Oshawa 
seniority date for pref hires. I am sure this will 
be welcome news for the members who are 
interested in returning to their home location. 

In closing, as always I can be reached at 
905-644-2480, mike radio 2480 or by email 
at greg.moffatt@gm.com. 


MOFFATT 
GM SHOP 
COMMITTEE 
CHAIRPERSON 


RECORDING SECRETARY’S REPORT ! 


Our New Union Project 


ork towards the formation of a new Canadian union, 
integrating the Canadian Auto Workers (CAW) and the 
Communications, Energy and Paperworkers union 
(CEP), is continuing at a busy pace. 
Since the beginning of the year, six special Working 
Groups have been holding multiple meetings to develop a plan of 
action for the formation of the new union. These Working Groups 
have addressed several key areas: writing a constitution for the new 
union; developing a communications plan (including a new name); 
developing a strategy for new member organizing; planning for the 
integration of new union structures, staff, and offices; staff relations; 
and detailed preparations for the founding convention. 

Our CAW National Executive Board met in Port Elgin in March to re- 
view the six reports and unanimously endorsed the Working Group rec- 
ommendations. Subsequently, the CEP executive held sessions in Ottawa 
and Toronto to consider the same reports. On April 9/13 they too voted 
unanimously to endorse all the Working Group recommendations. 


A series of 14 regional meetings have been 
organized to brief local leaders and activists 
from both unions on the Working Group re- 
ports and the timetable for the formation of 
the new Union. These meetings will also in- 
clude detailed presentations on the process 
for selecting a name for the new union; on the 
new union’s constitution; and on innovative strategies for broadening 
union membership to include Canadians working outside of trad- 
itional bargaining units. 

The new union will hold its founding convention in Toronto, at 
the Metro Toronto Convention Centre Aug. 30-Sept. 1/13. Members 
of the new union will then be able to march under their new banners 
in the Labour Day parades occurring in communities across Canada 
on Sept. 2/13. 

Further reports and resources related to the New Union Project 
are available at www.newunionproject.ca. 


JESSE 
CAW LOCAL 222 
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FINANCIAL SECRETARY’S REPORT 


Defending 


Union Principles 


s an elected delegate, I had the opportunity to attend CAW 
Council, which was held April 5 to 7/13 at the CAW Family 
Education Centre in Port Elgin. 
CAW Council is the parliament of our Union where 
many recommendations are brought forward and debat- 
ed prior to being voted on. Two of the more important discussions 
were based on recommendations from CAW Canada President Ken 
Lewenza: 

1. I recommend that CAW Council endorse the unanimous deci- 
sions of the National Executive Board and the New Union Proposal 
Committee to accept and support the recommendations from the 
six New Union working groups. I further recommend that all Locals 
send their presidents and bargaining unit chairs to the upcoming 
New Union regional consultation meetings, and also register full 
delegations to attend the Founding Convention in Toronto on Labour 
Day weekend. 

2. I recommend that all CAW Locals, and especially those in the 
Federal and Ontario jurisdictions, undertake immediate activities to 
educate their rank and file leadership and members in the import- 
ance of preserving the Rand Formula for union security and dues 
check-off. The CAW’s Education and Communication departments, in 
co-operation with the CLC, will be distributing materials to support 


CAW Local 222 
Welcomes 

Durham College 
Journalism Student 


CAW Local 222 is pleased to welcome 
another Durham College student to the 
Union Hall. Joining us for her seven- 
week field placement is Erica Mota, a 
second year print journalism student. 
You'll be seeing her articles and photos 
in the May and June issues of the 
Oshaworker. We thank Erica for choosing 
to do her placement with us and we 
wish her a long and prosperous career 
in journalism. Erica is pictured at right 
with CAW Local 222 Communications 
Director Joe Sarnovsky. 
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DALE 


MILLSON 
CAW LOCAL 222 
FINANCIAL 
SECRETARY 

this effort. We must ensure that our members 


are ready to actively defend this key principle of our collective bar- 
gaining system. 

Both recommendations were supported by all CAW Local 222 
delegates and were passed unanimously by the Council. Along with 
our President Ron Svajlenko and the Executive Board of CAW Local 
222 we will ensure that the obligations of both recommendations are 
carried out. 

I would like to congratulate our CAW Family Auxiliary #27 on their 
76th Anniversary. In July of 1937 the Auxiliary was started and quick- 
ly became an example for other auxiliaries to follow throughout 
North America. Since 1937, Local 222’s Family Auxiliary has played 
an important role in the trade union movement in our Local, from 
informing families of the importance of the movement and the strug- 
gles we face in creating better living conditions for our members to 
assisting many community charities and services. On a personal note 
it is a pleasure and an honour to have had the opportunity to get to 
know and work alongside many of the fine members of our Family 
Auxiliary the past few years. 

Thank you and congratulations. 

In Solidarity. 


PHOTO BY EILEEN CORBET 


FINANCIAL REPORT } 


CAW Local 222 Financial Report 
Covering The Month Of February, 2013 


Total Receipts 0... eee 
Total Expense 0.0... esseeeeeeeeeees 


Surplus (Deficit) oe 


CAW Local 222 
Balance Sheet As At February 28, 2013 


ASSETS 

CURRENT ASSETS 

CASI sissvasvassasccosrasivnanesseqssstnaniascdosssssssssssssenioss we 366,755.22 

Bank........ . 1,169,319.69 

Total Bank.... we 1,536,074.91 
ID) OSIU AW GU sss sxssrssasvsess scree ten stersvaavccsccectocececactceccsceessseastesstenaats 37,640.17 
Due from Dental Centre ...c.cccccccscsccsccsescsesscssscsvsvsvscsceensescscseseevevsvevenes 40,169.39 
Dominion of Canada Bonds . : 12,000.00 
Short Term Investment ..........ccccccsssscscscsessssssssesesesesescssssessssseseseseeseeenees 1,372,185.48 
TOTAL CURRENT ASSETS 000... ccc ceeteteneeeeeeeeeeseeteteeseseneneeeeees _2,998,069.95 
Fixed Assets 

FT rR en ET aE PD CS DOO 615,195.00 
Buildings .. . 2,829,533.00 
Equipment 92,627.61 
Total: Fixed Assets 0.0... cccccccssessesesesseseeseeseeesssneseesecseeesneeneeeeeeees _3,537,355.61 
TOTAL ASSETS.......ccccsscccccccsssssssssssssssssssssssssssscsssssssssesssssssssssseessssseeen 6,535,425.56 
LIABILITIES 

CURRENT LIABILITIES 

Accounts: Payable’ iccsiscccsgssstrsvassusesenvesessssssavaanasticeeassbesnenenie 421.16 
Accrued Liabilities .  1,067,329.43 
VACATION PA VAD IC os ses cevarecssssssceceronageerrnereecersetesrnecerceccecrecaeerssosensasetetaess 304.91 
UI Rava le): seisterrsstavnawencoviuneennaneen 

UI Payable — Lost Time 501.30 

CPP Payable .........ceecee 1,308.46 

CPP Payable — Lost Time.. ; 915.98 

Tnicome Tax Payable sss cssisssssssassssesvesesessssssssssspsessetas 3,570.52 

Income Tax Payable — Lost Time... eee 2,428.06 

Receiver General Payable......... 9,322.71 
EHT Payable «0... 4,626.81 
Union Dues Payable..... 885.71 
\\( 0 2,548.85 
Family Support ........ 59,332.20 
Charitable Deductions.. 2,637.29 
WB Payabll @tscesesisstisvinsrersesbiscecestatiuecss saaraadeansensiniireccasssunreteccaceareesy 44,882.63 
Due Re:Duplate Council Pu sisiscecssssassssssvessessssseaa csvcsccssceccsssscssccvceansaats —585.19 
Retired Members Fund........ 100,395.48 
Recreation Fund .......cceee 5,811.10 
Leat Whitby: Adjustment FUN. ....:+.:ciosscssesesseosessonnsecceccctscecssessesssssseasssnts 0.00 
TOTAL CURRENT LIABILITIES .............00c0ccccccccccssssssssssssssssssssssssssssssen 1,206,695.69 
TOTAL LIABILITIES ...cccccccccccccccccccccccccccecsssscssssssssccccescceccecssssnssssnssvesen 1,206,695.69 
EQUITY 

NET ASSETS 

INGU ASS CUS 53 cessereecxsvssvsssrevee cesses cesececeene ea cpceves cave ccecectescretccedicececeecestiasssas; 5,294,447.57 
SULDPUIS sccsssvcsscesnysiacssscserssstsnatianionvanvnerneeneensseassau sass aciecentedeeernmmnaneries 34,282.30 
TOTAL NET ASSETS) ).sc:cissssisssasasascsssscsssisssesssssesasseccsvivasvsssssevedereseatenns 5 328,729.87 
TOTAL EQUITY .....ccccccccssssssccssssssssssccsssssssssssseesssssssssstsesnssssssessseeen 5,328,729.87 


LIABILITIES AND EQUITY... . 6,535,425.56 


Perera ven ee $ 510,347.00 


504,978.67 


Acta ieeetibecttectetoecnie $ 5,368.33 


CAW Local 222: Income Statement 
February 1-28, 2013 


REVENUE 

INCOME 

Membership: Dueseziessscczsssvsevscuessessosssvsssvsiisastvnvseveesveseiiessesvavenuvessweasansons 458,239.08 
Initiations ....... ss 270.00 
ASSESSMCDL csc seressudydivetessevierseivesesses as iouinienasleliaiese tay isecesetierer 87.00 
Oshawa Area Skilled Trades... snsimiea naan na eeumenintet 1,117.39 
S.U.B. Receipts... cece 33,301.32 
Hall Maintenance... 2 2,533.25 
Staff Wage Recoveries ........ss.sccsssssssssssrsensssrssssccsssseecssescesscencssesnessssessecess 1,649.40 
Miscellaneous Collections ........s..scsssssssssssssssrseccsssecsssscessssscenessecesessessees 140.00 
Oshaworker..........c000 5,206.90 
Ri essacisedisscsecteesesiecss 7,650.00 
Soft Drinks and Vending..... 87.00 
Telephone Income......... ss 65.66 
TOTAL JREVENUE ossssssasissssisicsesvcissssssrssesessesisisssasassissiseagueeninnoccmnvetenss 510,347.00 
EXPENSE 

OFFICE AND BUILDING 

Biniployee: Salaries) ccsscssctssiesesscssssusssssssssssssassassienvnnveanessieseeisevenssivoncsnants 74,914.29 
Ul Expense ceccecseceessess 2,896.55 

CPP Expense... 5,305.16 

WCB Expense.. 244.07 

EHT Expense .. 3 2,278.85 

Other Benehts: scccsscsssscsessccaiitannarnaracenvaniies 14,617.14 

Employee Benefits and Insurance ........c.ceccscceesesteseeseeseseeesnesneeeeseeneene 25,341.77 
Hall Expenses ......c.sssscsccssssssseeere 2,524.63 
Miscellaneous purchases... —85.00 
Building Maintenance... 9,110.13 
Realty Taxes ......ccceeceee oe 17,545.96 
Soft drinks'and Vending: secssssssesssevenanircasiavanaemrencnenee 273.46 
Mele PHONG: ececcceccrseesccessazsansazsatstnaetesnsssasasst ivan menses dasa snarsasaeeneese 3,791.63 
Office Supplies and General Expense s 7,932.10 
Officers Expense .........cceceee : 3,075.32 
PEOLESSION A csv cxesescersccceveeveuerecoswsseisussoes vivve a bestow sada NTE 8,694.12 
Total Office and Building 000.000... cecececeesteeseesteseeseesesseeetesneeseeene 153,118.41 
ORGANIZATIONAL 

Per Capita — Ont. Federation of Labour... 3,783.78 

Per Capita — Durham Labour Council...............c0 1,169.40 

Per Capita — Lindsay Labour Council. 31.80 

Per Capita — CAW Assessment......... wu 265,459.92 

Per Capita — CAW Council oo. ceeececeeseeseeeneeeeeees 4,915.40 

Total Per Capita .cssccarssssenisssacieacassscanannariacmaieaiiiaunnnceatias 275,360.30 
Lost Time: Wages:and Benetits x..:s.:ssssssssassersssoviversosvesnvorsconsncasnnssesoenees 41,950.58 
Lost Time Expenses M&E&H .. —10,762.60 

Lost Time Expenses............04. ee —10,762.60 
Miscellaneous Election COSts ....cccccccccscssscscscssssssssescsescsvscscssesesssesessseaes 12,675.42 
EQUGAL OR scscscisicscasscuisetescsssusvtovestsaynvesiorasiovsavevedcuachuvavatieseasosssivibeseseersts —3,286.00 
Investors Group Trust — Staff Pensions ........c.cceceeeeseeseeeeeeeeen 6,206.77 
Oshaworker — Printing... uw. 15,142.00 

Oshaworker — Postage .......cssscssesssseseeseesseseeneesnees 10,656.40 

Total OShaWOrket ssssasssssssvsssscessesessssecesonnnssssssstessisssabarssvonansonsviennasottons 25,798.40 
Welfare and donations z 2,800.00 
Skilled Trades ..........000. ss 1,117.39 
Total: Organizational viscssssiscssssssssssseaneescsssiiirsonnieandninnendie 351,860.26 
TOTAL- EXPENSE 335 sissssasisvesssissssssssssssssusnsanissisisvannveavitiesventrenicenntts 504,978.67 
NED INCOME : j:;sssssetsssessssseesavasssssessssvsatyenevensaittannavaanesevrereeniannienenentenns 5,368.33 
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The Union Advantage 


Union jobs benefit everyone 


Having a union on your side makes your job and your workplace 
safer and fairer. 


Your employer pays you better and is more likely to provide benefits that help you balance 
work with life at home. Your health and ability to do your job become important, and your 
right to fair treatment gets enforced. Unions make a difference both at work and in the 
quality of life you earn. We call that difference the union advantage. 


The Canadian Labour Congress has released a study to show just how much better the union 
advantage truly is — both nationally and in 29 communities across the country. This study 
shows that on average in Canada, unionized workers earn $5.11 more an hour than 
non-union workers. 


That means the union advantage is worth a cumulative $793 million more each week to 
our country - money spent in our communities and our economy. 


But this advantage doesn't just belong to union members. It benefits everyone. Workers in 
unions are an important part of the local community and economy because that’s where they 
spend their paychecks. Their incomes support local businesses (who create more local jobs) 
and bolster the local tax base, which supports public works and community services that add 
to everyone's quality of life. 


The benefits enjoyed by unionized workers - dental insurance, extended health care coverage 
and legal insurance, to name a few - attract and support local dentists, chiropractors, 
therapists, health specialists, and family lawyers whose services benefit everyone in the 
community. 


When unions stand up for fairness, they raise the bar for everyone. Many of the benefits first 
won by unions are enjoyed by all workers today, including maternity leave, vacation pay, and 
protection from discrimination and harassment. 


Communities with more union members enjoy relatively higher incomes overall, and support 
a richer mix of businesses and services that diversify the local economy and add to the overall 
quality of life. They are better places to work and live. 
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The Union Advantage 
inOshawa 


There were 58,300 union members working in and around Oshawa in 2011, over 34% of all 
employees. Their payroll of $60.8 million every week accounted for more than 42% of the total 
payroll for the whole community. 


On average, unionized workers earned $7.16/hour more than non-union employees. That union 
advantage translated into over $15 million more every week paid into the local economy to support 
local businesses and community services. 


What’s the local Union Advantage? 


Difference in average hourly earnings with a union 


$ 35.00 
$ 30.00 


$ 25.00 


34.2% | ae 


$ 15.00 
$ 10.00 
$ 5.00 


| ) $ 0.00 
Union Membership Union wage Non-union wage 


among all local employees 


Union Wage Contribution to the Local Economy * 


Average hourly wage for workers with unions $28.77 
Average hourly wage for workers without unions $21.61 
Union Advantage for local workers $7.16/hour 


*Based on the average annual wages for 2011 in the local Census Metropolitan Area (Statistics Canada). 


To see the CLC’s full study visit www.canadianlabour.ca 
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New Hires Welcomed 
At JCI Unit 


e have started to fill some 

of the full-time positions we 

require and the Company is 

continuing the interviewing 

and screening process for 

more new hires. The exact requirements 

have not been completely defined at the 

time of this report as we continue work- 

ing through the launch of the GMX 352 

program. We still have numerous TPTs 

working in both plants but they will be re- 

duced as we replace them with new full- 
time members. 

With the launch and introduction of the 

GMX 352 program and the continuation 

of the 211 (Impala) our plant floor space 


has been greatly reduced. The opportun- 
ity for accidents especially between pedes- 
trians and lift trucks has never been high- 
er. I would ask all our members to take 
care when moving throughout the plant, 
stay on the green lines as pedestrians and 
watch out for lift trucks moving through- 
out the plant. Our lift truck drivers have to 
contend with limited space and having to 
share some areas with pedestrians. It will 
take all members’ participation to ensure 
the safety of each other. 

The Company has informed the Union 
that they cannot (or will not) move the 
start of our work week from the Mon- 
day to Sunday. This has been an issue for 


LARRY 
WILLIAMS 
JOHNSON 
CONTROLS INC. 
UNIT 


our members who 
reach our 20 hour 
cap on overtime 
worked in a week 
before the Sunday opportunity has been 
made available, and causing them to miss 
the overtime opportunity at double time 
rate. The Plant Committee will address 
this issue at the bargaining table and look 
to have this situation changed. 

If you have any issues or concerns 
please ask your supervisor to provide you 
with your Union Representative or contact 
the Union office at 905-665-4247. 


CHAIRPERSON 


AGS AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 
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Heavy Duty Bumpers Bring 
Ergonomic Issues To AGS 


e are now seeing a lot more of the K2XX bumpers 

being produced; their numbers should start ramp- 

ing up as we go through April and May. Unfortu- 

nately GM has delayed the launch of the heavy-duty 

versions of this program which may have an ad- 
verse effect on our goal of having all our members back by August 
of this year. The company to their credit have brought some of the 
911 program to help offset the loss of work from the delay of the 
H/D bumpers. 

As of now we have 58 active members and 20 on our re- 
call list, 18 production and two skilled trades. I believe the 
company is having workforce issues right now but are being 
willfully blind as to the need for some of our members to be 
recalled ASAP. I don’t think management has come to terms with 
their needs with these much larger and heavier bumpers. They 
have been spoiled with the 900 program, which weigh about 12 
pounds. The K2XX program are much larger and weigh between 
29 and 33 pounds. 

We have seen little or no work being done as far as the ergo- 
nomics of these bumpers are concerned. We are an aging work- 
force here with a median age of approximately 53 years. It makes 
it that much more important to work in a safe and responsible 
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way. The management on the shop floor are 
not “experts” on ergonomics or time stud- 
ies. It is up to each of us to work within 
our limits. We don’t need people work- 
ing at double speed or lift trucks driving 
unsafely just to impress management. If 
you are experiencing pain or soreness as 

a result of your work it is very important 

to fill out an injury report. That does not 
mean you have to go to the hospital or go 
on modified duty. But if your condition worsens you will at least 
have it documented. This could also help the company deal with 
a problem before it gets too bad. 

As of the writing of this article the company is still unsure when 
or if the summer shutdown will occur. Our Collective Agreement 
states we shall be notified by April 30th. If you have plans already 
booked put in your request forms now to avoid problems if the 
shutdown is not the first two weeks in July as first thought. 

Remember I can be reached 11 a.m. to 3 p.m. Monday to 
Friday in the Union office, or on the phone 905-571-2121 ext. 
6402. % 


AGS AUTOMOTIVE 
UNIT 
CHAIRPERSON 


LOGISTICS IN MOTION UNIT CHAIRPERSON’S REPORT 


Health And Safety A Priority 
For Everyone At LIM 


s 1am writing this article, our two 

elected CAW Council delegates, 

Rick Murray and Andrew Wind, 

have returned with information 

regarding to proposed govern- 
ment policies (Tim Hudak’s White Pages 
Report) and other related information from 
the CLC (Canadian Labour Congress). I will 
post this information on our boards for 
everyone to take a look at, as it describes 
the fight the Union has with the plan of the 
Ontario Conservatives to have right to work 
legislation. 

I recently had CAW Local 222 President 
Ron Svajlenko visit for a meet and greet 
with the new upper management of Logis- 
tics In Motion. We talked about many issues 
regarding terminations, disciplines and of 
course, health and safety. There is one thing 
that we all agree on and it is that health and 
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safety has to be the number one priority in 
this building, as we have had too many close 
calls with accidents recently. Safety is every- 
one’s responsibility, not just “the Company” 
or “the Union.” 

I want to thank Ron personally for 
coming in and taking time out of his busy 
schedule. I look forward to working with 
him in making LIM a better and safer 
workplace. 

Incentive has been a hot topic lately, in 
regards to when a member has a health and 
safety infraction. I am working with Will 
Feurstein (CAW H&S Co-Chair) and the As- 
sistant General Manager of LIM to come to a 
resolution on this matter. 

We plan to have our workplace standards 
verified in the very near future. I think it is 
very important to the members that they 
know where they stand. As soon as I can 


secure a date for this, it 
will be communicat- 
ed within the plant. 

As always I can- 
not thank the Stew- 
ards enough for the 
job they do every 
day to represent 
our members in the 
workplace. I know 
sometimes they take a lot of heat regarding 
workplace issues, but they work hard to try 
to find resolutions to whatever the matter is. 
Finally, I would like to thank the staff at CAW 
Local 222 (office staff, service reps., WSIB 
rep etc.) for the great job they do every day. 
I think they are a great help to the elected 
reps of the various units within CAW Local 
222. 

In Solidarity. 


CHAIRPERSON 


CAW Local 222 
Armada Members 
Bowl For Kids’ Sake 


A group of CAW Local 222 members from Armada 
Toolworks in Lindsay recently participated in the 
Bowl For Kids’ Sake event in support of Big Brothers 
Big Sisters of Kawartha Lakes-Haliburton. The 

team name was CAW Oshawa Local 222 and they 
raised $842 for the organization. Congratulations! 
Pictured from left are: Craig Bartley, Tom Worsley, 
Michael LeMoire, Kim Archer, Anne Cammack and 


Cathy Hogg. 


Big Brothers Big Sisters 
of Kawartha Lakes-Haliburton 


www.cawlocal. ca/eee 


» CHECK IT OU 


MAY 2013 


THE OSHAWORKER « 9 


LEAR CORPORATION UNIT CHAIRPERSON’S REPORT ; ‘ 


Help Stop Bullying 


All Throughout The Year 


isters and Brothers, in this article 
of the Oshaworker 1 would like 
to make you all aware of a very real 
threat that we as Canadian workers 
all face. Tim Hudak, the provincial 
leader of the Conservative party, has made 
it clear that his intentions are to abolish the 
Rand Formula. Many of you have never heard 
of the Rand Formula, and are unaware of how 
important this is to all of us and our future. 

The Rand Formula was named after Mr. 
Justice Ivan Rand, of the Supreme Court of 
Canada, who handed down a decision while 
he was arbitrating the 18-month strike at 
Ford in Windsor in 1945-46. The formula en- 
ables employers to deduct a portion of wages 
from employees within a bargaining unit, 
union members or not, and to be paid to the 
union as union dues (known as a check-off). 
The formula was based on the assumption 
that the union is essential for all workers and 
provided the financial means for the union to 
carry out its responsibilities to its members, 
such as bargaining of collective agreements, 
arbitrations and other necessary expenses. 
Without the Rand Formula, employers would 
not be responsible for deducting union dues 
from wages. Our dues would have to be col- 
lected on the shop floor by our stewards. 
Some would opt out of paying, resulting in 
considerable financial difficulty for the union. 
Without the union, Hudak’s vision of “flexible 
labour” would go unchallenged. Can you im- 
agine the effect this would have on workers 
across the country? When sales were low, 
wages would be reduced to compensate for 
lost revenue. When sales picked up, would 
employers adjust wages accordingly? I highly 
doubt it. 

More and more workers everywhere are 
facing the challenges of corporations and ex- 
pected to take cuts to fund CEO’s greed. In the 
recent news, RBC was accused of hiring immi- 
grant workers to replace Canadian workers. 
RBC has reported record profits, but it still 
isn’t enough. These workers are not union- 
ized and have nobody to stand up for their 
rights. They have to hope that the Government 
will review these allegations and put a stop to 
this illegal and unfair practice. But wait, who 
funds the political parties? Big business and 
banks...who do you think will come out on 
top? This is only the tip of the iceberg sisters 
and brothers. The race to the bottom has no 
winners, we all lose! 

The Oshaworker is mailed out to mem- 
bers across the region, and often read by 
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people who are not part of a union. I encour- 
age any non-union member to take a look at 
how their employer treats them and how se- 
cure they see their future. Why not make the 
call and join the greatest union in the country? 
Our Community Organizer, Joel Smith, can be 
reached at the CAW Local 222 Union Hall at 
905-723-1187. Once the New Union is begun, 
we will have over 300,000 members, in virtu- 
ally every sector across the country. Together, 
we can take on the fight, and face the challen- 
ges of greedy corporations. 

We recognized February as anti-bullying 
month, but it is time we recognize it in all 12 
months. On April 4/13, Rehtaeh Parsons, a 17 
year old high school student from Halifax, was 
taken off life support after attempting to take 
her own life three days earlier. I can’t even 
imagine the pain that the parents of a teen 
who has taken their own life feel. Rehtaeh had 
been bullied for more than a year after being 
sexually assaulted by several teens, and hav- 
ing pictures of the assault circulated through 
various forms of social media. It is not likely 


that any of us knew Re- 
htaeh personally, but it 
is highly likely that we 
know somebody who is the victim of bullying. 
It could be your daughter or son who is afraid 
to speak up, and living with fear and terror 
every day they wake up. We cannot let this 
senseless loss go without finding some type of 
message. We have to stop bullying and report 
any incidents. We have all of the resources and 
avenues available to us for both the victims 
and those who feel the need to bully. Help is 
available with just a phone call. Please don’t 
wait another day to reach out. Our sympathy 
and prayers go out to the parents, family and 
friends of Rehtaeh. 

Please feel free to contact me with any con- 
cerns or questions. My voice mail and email 
are secure and confidential. I can be reached 
at 905-436-0400 ext 358, sbateman@lear. 
com. Please also feel free to contact Eva Guta 
at ext 373 or by email eguta@lear.com if you 
want to report bullying. 

In Solidarity. 


CHAIRPERSON 


LEAR CORPORATION UNIT 
WOMEN’S ADVOCATE’S REPORT 


Workplace 


Harassment 
Can Be Halted 


isters and Brothers, I enjoyed 

the opportunity to facilitate 

the anti-harassment refresher 

with our members from the 

Flex/Buick plant. I’m working 

with the Company to ensure that in the 

very near future the Consolidated/Chevy 

membership will receive the refresher 

as well. Personally I felt that this update 

was long overdue and necessary as we 

are experiencing workforce shift in our 

facility. The status quo we might have es- 

tablished amongst our groups will need 
to be reset. 

Workplace harassment is defined as: A 

course of vexatious comment or conduct 

that is known, or ought reasonably to be 
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EVA 


GUTA 
LEAR UNIT 
WOMEN’S 
ADVOCATE 


known to be unwelcome. The Human 
Rights Commission has also ruled that a 
single misconduct can constitute harass- 
ment if it is sufficiently serious. 

Here are a few steps to follow if you 
think you are being harassed: 

1.Talk to someone you trust such as 
a friend, co-worker, Union steward/com- 
mitteeperson, women’s advocate or ha- 
rassment rep. 

2. Get information. You need to know 
your rights and options for action and 
make yourself familiar with workplace 
policies. 

3. Record every incident in detail. It 
is very important to keep track of the ha- 

see WORKPLACE - page 11 


ARMADA TOOLWORKS UNIT CHAIRPERSON’S REPORT 


Plastics Industry Growth 
Needs To Reward Its Workers 


ver the past several months we have 
had some major customers come to 
visit the plant at Armada Toolworks 
in Lindsay, including Volkswagen, 
Brose and a potentially new cus- 
tomer called Yanfeng. Yanfeng is a global auto 
parts producer based in Shanghai and boasts 
on their website as having more than 90 pro- 
duction facilities worldwide, including War- 
ren, Michigan. Their customer base includes 
not only GM, Ford and Chrysler but other auto 
producers around the world as well such as 
Toyota, Honda, Nissan, Saab, Audi, Hyundai 
and KIA just to name a few. They have partner- 
ships with Visteon, Johnson Controls, KSS and 
Plastic Omnium. 

The automobile parts industry has truly 
gone global and it looks like we are also 
headed in that direction. With these high pro- 
file visits comes the rumours of potential new 
business in the tens of millions of dollars com- 
ing our way. At the time of writing this, it is just 
that, potential new business and nothing has 
been confirmed to your Union committee. But 


if we were to get new business on top of what 
we already know is coming, it would strength- 
en our membership numbers and job secur- 
ity along with more leverage at the bargaining 
table in the upcoming Collective Agreement 
renewal later this year. 

A recent survey in Canadian Plastics maga- 
zine that I came across has some interesting 
statistics in it. First of all, the average wage of 
a plastics machine operator in Canada is now 
$15.07 per hour. Of the companies surveyed 
33 per cent were in automotive; 85 per cent 
had fewer than 100 employees; 52 per cent 
surveyed were in the province of Ontario; and 
only 24 per cent had more than 15 machines. 
I find it interesting that based on these num- 
bers, Armada fits into a larger plastics manu- 
facturer based on the fact that we have more 
than 250 employees (if you count temp agency 
workers) and 36 plastic injection molding 
machines and counting, yet our operators’ 
wages are well below the average of $15.07. 
The survey went on to say that 43 per cent 
planned on purchasing new injection mold- 


Workplace Harassment 
Can Be Halted - continued trom page 10 


rassment you experience. Keep a journal 
with everything that’s happening and in- 
clude dates, places, times, gestures and 
possible witnesses. 

4. Speak clearly to the harasser. 
Speaking clearly to the harasser right 
away about your objections might be 
enough. They may stop the behaviour. 
You do not need to explain why you 
object to the behaviour. Your objection 
should be enough to make it clear that 
the behaviour must stop. 

Please know that you are never alone 
in this struggle and internal supports are 
available to you. Based on my experience 
nine times out of 10 the behaviour stops 
as soon as the light shines on the situa- 
tion and we take away any doubt that the 
behaviour was unwelcome. 

It is important to remember that every- 
one is responsible for their own actions. 
It is the employer’s responsibility to pro- 
vide a harassment-free workplace and it 
is the Union’s responsibility to ensure the 
Company upholds the terms of the Col- 


lective Agreement and to represent all its 
members fairly and show no bias. 

A couple of members asked if man- 
agement is subject to the same rules. 
The answer is: absolutely! Furthermore 
everyone is subject to the Ontario Human 
Rights Code and the prohibited grounds 
apply to everyone, regardless if you are 
an hourly or salary employee. 

I value the trust you have in me as 
your CAW Women’s Advocate and Ha- 
rassment Rep. I always welcome your 
questions regarding internal occur- 
rences or situations you might experi- 
ence outside of work. I have access to 
many resources in the community and 
am willing to share my time and know- 
ledge with the membership. Regardless 
of shift all our members are treated 
equally and your calls will be answered 
in a timely manner. 

I can be reached at eguta@lear.com 
or 905-436-0400 ext. 373 

Always! 
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ing machines in 2013; 52.4 
per cent say they expect 
more than a 10 per cent 
increase in volume; and 
47.6 per cent are saying 
they expect the same or 
improved volume up to 
10 per cent in 2013. 

Where I’m headed 
with all this is that it 
appears the plastics 
auto parts industry is 
doing quite well and experiencing a period of 
growth. However the machine operators and 
other workers are finding it extremely diffi- 
cult in today’s economy even with a fulltime 
job. The Government is constantly telling us 
the inflation rate is below three per cent for 
the last several years and is currently hovering 
around the one per cent level, yet the price 
of food, gas, heat for our homes and other 
essentials has increased to levels which are 
unsustainable at our income levels. It is time 
that CEOs and corporations understand that if 
this growth is to continue, they must pass a 
fair portion of their profits back down to the 
workers so we can live a decent life and pos- 
sibly have enough left over to keep the cycle 
going by purchasing new vehicles and other 
manufactured items. 

In Solidarity. 


TOM 
WORSLEY 
ARMADA 
TOOLWORKS 


UNIT 
CHAIRPERSON 
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AWC Still Experiencing Layoffs 


here will be a meeting for our Union’s leadership 
at the CAW Local 222 Union Hall on May 8/13. 
This will be an information session and overview 


of the New Union process as we move towards 

creating a new Canadian union with the CEP. The 
Auto Warehousing Canada committee will be in attend- 
ance. 

We currently have 28 members on layoff with an addi- 
tional 20 off till May 13, until the Impala line starts back 
up. This has been a difficult time for junior employees 
and their families. My door is open to any member who 
needs help. The office number is 905-725-8902. 


Brent Sequin has resigned his position as commit- 


teeperson from Shift 1. There will an election on May 


14/13. We will elect a midnight committeeperson as well. 
Anniversaries in April and May include: 
Henry Sikora 30 years 
Jim Simmons 30 years 
John West 30 years 
Vic Sirko 37 years 
Wayne Hanna 39 years 
Rick Lowe 40 years UNIT 
Roger Waddell 40 years CASTES 


ZZ 
WILL 
SPRAGUE 
AUTO WAREHOUSING 
CANADA 


SYNCREON AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


Syncreon Boundary 


Prepping For Contract Talks 


y the time you are reading this, a 
number of events have happened. 
First off, our National rep Shane 
Wark has submitted notice to the 
Company of our intent to enter into 
collective bargaining. 

Second, the Company has finished their 
interviews of members who applied to Suppli- 
er Park for the third shift and have informed 
those members who were selected. 

The in-house Action Centre has now un- 
fortunately closed under the present language 
of the Collective Agreement. I would like to 
personally thank Shannon Dewitt for all the 
work she put into making the centre as suc- 


cessful as it was in assisting our laid-off mem- 
bers. 

As soon as the in-house elections for the 
straight day Committeeperson positions are 
concluded (after Oshaworker deadline), 
the bargaining committee will meet to review 
the contract demand sheets the membership 
submitted. The membership has once again 
shown that we always put out a quality product 
and take great pride in our work even when 
faced with a loss of employment, as was shown 
when the second shift in our facility was elim- 
inated and no down time or PR and Rs were 
reported by our customer. 

In March at our bi-monthly unit meet- 


BOB 
ST. JULES 
SYNCREON 
AUTOMOTIVE 


ing, members raised 
the issue of having our 
unit meetings back to 
monthly meetings to 
keep the members up to date on issues as 
we get closer to our contract deadline of July 
10/13; unfortunately those same members felt 
that applied to everyone else except them, as 
we had five members at our 1 p.m. meeting 
and two members at the 2:45 p.m. meeting. 
Our next unit meeting is on May 13/13 at 2:45 
p.m.. 

Until next time, I can be reached in plant 
at 905-743-6277 ext. 541 or at bob.stjules@ 
syncreon.com. 


UNIT 
CHAIRPERSON 


MILLS MOTORS BUICK GMC UNIT CHAIRPERSON’S REPORT 


Local’s Two GM Dealerships 


Proud To Serve All Members 


irst, I want to thank my own unit, Mills Buick GMC, for all the 

support they gave me in the last election. Furthermore, I would 

like to extend my gratitude to all the other units that supported 

me during that same election for CAW Local 222 Executive 

Board Member-at-Large (Balance of Local) and the subsequent 

run-off election. It was a long, hard campaign which at times meant 

standing outside in the cold to meet and speak to various unit members 

and hand out flyers, but the end result was worth the effort. I look for- 
ward to representing you and again, thank you for your support. 

Next, I want to invite all General Motors members who have any out- 

standing car vouchers from their retirement to visit Mills Buick GMC 

in Oshawa and Roy Nichols Motors in Courtice to purchase their new 
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vehicles. Our two locations are the only CAW Lo- 
cal 222-represented GM dealerships. Please take 
the opportunity to come in and look at the great 
values we have on new cars and trucks. 

Mills Buick GMC was recently recognized as 
the top dealer in sales in March for Ontario, an 


KEVIN 


KENT 
MILLS MOTORS 
BUICK GMC 

acknowledgement that makes us very proud. UNIT 


Our motto, “Whatever It Takes” means we will CHAIRPERSON 


go that extra mile to ensure our customers are 
looked after and enjoy the best vehicle purchase and service experience 
possible. 

In Solidarity. 
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Local 222’s CAW Council delegates are pictured above with CAW National President Ken Lewenza and Secretary-Treasurer Peter Kennedy 
in Port Elgin this past April. This was a historic event as it was the very last time that Council delegates would meet as the CAW. Our new 
union will launch in September and with it will come a new name and a new council structure. Full union councils will be scaled back 
and replaced with provincial and sectoral councils. Please visit www.newunionproject.ca for more information on the new union. 


CEVA LOGISTICS SUPPLIER PARK UNIT REPORT 


CAW Council An Eye-Opener 
For CEVA Delegate 


I’m turning this month’s article over to our Shift #1 Committeeperson and 
CAW Council delegate Roy Eagen, as he recently attended CAW Council in Port Elgin. 


By Roy Eagen 
would like to start my first report by 
saying how deeply honoured I am to 
be our new CAW Council delegate for 
CEVA. Representing the membership is 
very important. 

On April 4-7/13, I attended CAW Council 
in Port Elgin. This was the last council as 
the CAW. I look forward to the forming of 
our new Union. 

During the discussions, we touched on 
many subjects: trying to secure our future 
and our workplaces; bringing awareness in- 
equality, and the ongoing attacks on unions 
by conservative anti-union politicians. We 
need to fight corporate greed for a fair 
workplace. 


Attending Council really opened my eyes. 
I saw hundreds of delegates from all walks 
of life working for the same goals includ- 
ing a fair and equal workplace and earning 
a comfortable wage. That's all we ask to 
be able to retire with respect and dignity. 
You know, I don’t think that’s too much to 
ask. How about you? Let's work together to 
achieve that. 

In closing, I would like to say, it is very 
important to work together. Back your 
Executive Committee. We are trying very 
hard to make a difference. We’re not per- 
fect, but we are trying. Remember strength 
comes in numbers, you can’t win a battle 
single-handedly. Stay united, it does make a 
difference. 
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ATKINSON 
CEVA LOGISTICS 
SUPPLIER PARK UNIT 


CEVA LOGISTICS 
SUPPLIER PARK UNIT 
SHIFT #1 
COMMITTEEPERSON 
& CAW COUNCIL 
DELEGATE 


ACTING 
CHAIRPERSON 


Again thank you for the privilege of 
representing our Brothers and Sisters 
here at CEVA. I look forward to our future. 
Together we can make a difference. 

Have a care; remember we’re all in this 
together. 

In Solidarity. 
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On Behalf Of Working Class 


would first like to thank the members 

at Whitby Transit, Coach Canada and 

staff, on behalf of my sister and myself, 

for their heartfelt condolences on the 

passing of our mother. The cards and 
flower arrangement were greatly appreci- 
ated. 

I attended CAW Council in Port Elgin in 
April. It was the last Council as the CAW and 
there were a lot of emotions. As everyone 
knows we will be forming a new union with 
the CEP. A new name and constitution will be 
drafted with the Founding Convention being 
held in Toronto on Labour Day weekend. 

There were many recommendations put 
on the Council floor debated and voted on, 
but one topic that is very near and dear to 
the labour movement's heart is Tim Hu- 
dak’s attack on unions and the check-off 
of dues. He has made it very clear that if 
elected premier of Ontario, the first thing 
on his agenda will be making Ontario a 
right to work province. Brothers and sis- 
ters, “right to work” means that unions can 
no longer bargain with employers to collect 
union dues and without union dues, unions 
can’t survive. To give you a brief history, in 
1945-46 there was a bitter strike at Ford in 
Windsor that lasted over a year. Justice Ivan 
Rand, a Supreme Court of Canada judge, 
was asked to mediate between the union 
and the company. The union was looking 
for recognition, the company didn’t want 
the union. To settle the strike, Justice Rand 
came up with the formula for unions to col- 


lect dues through the employer, hence the 
Rand Formula. This formula is designed to 
ensure that no employee drops out of the 
union simply to avoid paying dues while still 
receiving the benefits of the union’s accom- 
plishments (such as ensuring higher wages, 
better job security and other benefits). Tim 
Hudak wants to abolish this formula that’s 
been working for 60 years. 

Hudak stole the idea of right to work 
from the United States where it is called the 
Taft-Hartley Act. Imposed in 1947, it was 
used primarily in the southern states to re- 
vert back to near-slavery conditions but has 
been creeping north to states such as Wis- 
consin and Michigan. Before Taft-Hartley 
there was the Wagoner Act, implemented by 
President Franklin D. Roosevelt in 1936. He 
believed unions were of great purpose; they 
contributed to the community and to social 
justice. It was implemented so that all work- 
ers were treated fairly and equally. What a 
concept, hey Tim Hudak, wake up! 

At Council we were challenged to go into 
our workplaces and mobilize our mem- 
bers to understand the repercussions of the 
agenda being pushed by the Ontario Con- 
servatives. 

In closing, we will be faced with many 
challenges ahead. Right wing governments 
continue to attack the very social fabric of 
our labour movement. We must mobilize 
and educate each other on the devastating 
effects these right-wing policies will have on 
our lives. 


I heard a famous 
quote that truly opened 
up my eyes, from Lu- 
theran Pastor Martin 
Niemoller, about the 
sloth of the German 
intellectuals follow- THOMPSON 
ee ee TISC (0 | TRENTWAY-WAGAR 
power and their pur- | TRANSIT DIVISION - 
ging of their chosen WHITBY 
targets as they came CAI eenEON 
after group after 
group. It goes like this: “First they came for 
the communists and I didn’t speak out be- 
cause I wasn’t communist; then they came 
after the trade unionists and I didn’t speak 
out because I wasn’t a trade unionist; then 
they came for the Jews, and I didn’t speak 
out because I wasn’t a Jew; then they came 
for the Catholics and I didn’t speak out be- 
cause I wasn’t a Catholic; then they came for 
me and there was no one left to speak for 
me.” 

Think about that, Brothers and Sisters, 
the times really haven’t changed all that 
much. We’re still under attack constantly by 
the governments we democratically elect to 
protect our best interests, not the interests 
of the one per cent whose combined wealth 
controls the 99 per cent. We definitely need 
to pause, mobilize and know that there is 
strength in our numbers if we stand shoul- 
der to shoulder and always keep fighting 
back! 


CHANGE YOUR ADDRESS 


Before you move, please notify 
the CAW Local 222 Union Hall of your new address. 


Your Oshaworker will not be delivered because of incomplete addresses, 


incorrect postal codes or a missing apartment number. 


Please call the Union Hall at 905-723-1187 or 1-800-465-5458 
or email marlenes@idirect.ca to ensure you get the next issue. 
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Looking For Ways To 
Recall Trades 


n Dec. 2011 a meeting was held at 

GM Headquarters in Oshawa with Ken 

Lewenza, Chris Buckley, Keith Osborne, 

Ron Svajlenko, Greg Moffatt, the CAW/ 

GM Master Bargaining Committee and 

top GM Leadership. The outcome of this meet- 

ing was the huge recall of Trades last summer. 

After negotiations last fall most of the jobs 

created by this meeting were cancelled by the 
Company. 

In the last month we have been exploring 

opportunities to find new work for our laid- 


art 


a 


off Trades. Since the original layout of jobs, 
once Consolidated went to one shift and Flex 
to three shifts, a number of other jobs have 
opened up. We maintain a project crew in 
Body Shop, a number of campaigns in Chassis 
have created temporary positions for Trades, 
an AMS re-work campaign in Body Shop has 
created mechanical and electrical jobs, mech- 
anical jobs other than line repair continue in 
Hardware and we continue to look for more. 
In April a meeting between Pat Black- 
wood, Ron Svajlenko, Greg Moffatt and my- 


WE'RE 
CREATING A 
NEW UNION! 


Ontario 


155,878 


newunionproject.ca 


CAWSFTCA 
CANADA 
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SKILLED TRADES CHAIRPERSON’S REPORT 


DICKSON 
SKILLED TRADES 
CHAIRPERSON 


self took place to look 
at other ways to bring 
back Trades. A policy 
grievance on Appendix “R” was moved to the 
fourth step agenda, the last step prior to tak- 
ing this to arbitration. This grievance is for 
work we are capable of performing, outside 
the scope of regular line repair work. At the 
same time we also put forward to GM a plan 
to have discussions on finding new work for 
the Trades. The goal of these talks is to find 
sustainable Trades work and a commitment to 
maintain these jobs for the future. With sum- 
mer fast approaching, the need to identify and 
secure as much of this work as possible is key 
to getting as many Trades as we can back for 
the summer. 

By the time you receive this issue of the 
Oshaworker the vacation approval process 
should be working through your requests. If 
you are denied your vacation request call your 
Committeeperson, as often there are numer- 
ous ways of fixing your requests other than GM 
simply saying no. 

I can be reached at 905-644-3262, 
mike radio 3262 or email at bill.dickson@ 
gm.com.# 


SIGN-UP 
FOR 
E-BULLETINS 


Visit our website, 
www.cawlocal.ca/222, 
and click on 
“Register for e-bulletins. 


Once you fill in 
your e-mail address 
you will be signed up to 
receive periodic e-mails 
about upcoming events 
and breaking news. 


Thousands of members 
have already signed up. 


Sign up today! 
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Retirees’ Picnic Tuesday, June 11th 


By Les MacDonald, President 


would like to inform the membership that in the coming weeks, 
months and next few years, be prepared to protect our rights 
and the rights of non-union members at rallies, town hall meet- 
ings and by writing or talking to your elective representative, 
(MPPs, MPs or municipal politicians) to fight changes that will 
cause great harm and a lower standard of living for most of us. 

The Conservatives in Ontario, if they form the government, and 
their select friends in Big Business are ready to unleash major chan- 
ges that will weaken unions and create more poverty for others. One 
of these is the proposed plan that they call Right to Work. They have 
passed this law in 24 states in the United States. Not one has created 
any more jobs, but less. Their wages have gone down by over 3.2 per 
cent. In Oklahoma, manufacturing increased every year in the 1990s, 
until 2001 when they passed this law and now they have lost over 33 
per cent of their jobs since and still losing. 

Speaking of big business, they have seen their tax rate go from 
about 25 per cent to 15 per cent and at last count, are holding over 
$550 billion and not creating any full-time jobs. Just think of all the 
cuts that we have seen in health care, E.1., funding for seniors and 


We SHALL REMEMBER 


It is with great sadness that 


ETIREES’ 
CORNER 


women deleted along with other programs 
from our Federal and Provincial governments 
yet they continue to give big business more 
breaks. If we had kept this tax rate going or 
even half, we would not have a deficit and we 
would not have had to cut programs but in- 
stead invest in Canadians who built and continue to build this coun- 
try of ours. 

If you write or talk to your MP or MPP or their staff, ask them how 
much foreign influence is there. Some places like the Alberta tar 
sands, or in Sudbury and Newfoundland and Labrador with Vale-Inco 
come to mind, where foreign companies come in, take our resour- 
ces and ask us to work and live for less while they take their billions 
out of our country. We will update our website to keep you informed, 
www.local222retirees.ca. 

A reminder that the CAW Local 222 Retirees’ Picnic is scheduled 
for Tuesday, June 11 at Lakeview Park. Registration begins at 9 a.m. 
Parking is limited so car pool or take the bus if you can. 


LES 
M*°DONALD 
CAW LOCAL 222 
RETIREES’ CHAPTER 
PRESIDENT 


Union 


we announce the passing 
of the following members: 


Ernest J. Ambrose 
Albert J. Badour 
Clarence Bebee 
Raymond R. Brown 
Williams A. Bryans 
Newton Cole 
Donald G. Crawford 
Jules Fiset 

Jozef Galun 

Claude B. Jones 
Walter M. Lockey 
Anthony G. Morrison 
John G. Reid 

James A. Rider 

Willi R. Scheel 
Joseph Schweller 
Donald G. Smith 
Alfred J. Thomas 
Floyd B. Trowsse 
Marc J. Vachon 
Melvern V. Woodbeck 
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M Retiree 
M Retiree 
oudaille 

M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 


Fraserville 
Oshawa 
Courtice 
Peterborough 
Cameron 
Oshawa 
Belleville 
Quebec 

BC 
Scarborough 
Oshawa 
Oshawa 
Ajax 
Uxbridge 
Owen Sound 
Newcastle 
Oshawa 
Oshawa 
Whitby 
Courtice 
Coe Hill 
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March 25, 2013 
March 19, 2013 
March 14, 2013 
February 22, 2013 
April 3, 2013 
March 20, 2013 
April 12, 2013 
March 12, 2013 
October 30, 2012 
March 20, 2013 
February 22, 2013 
January 20, 2013 
March 24, 2013 
March 9, 2013 
January 2, 2013 
March 23, 2013 
April 8, 2013 
November 5, 2012 
April 10, 2013 
April 8, 2013 
January 30, 2013 


Rod & Gun 
Club 


Devoting more than 
70 years 
to Conservation 
The club is open for trap shooting 
Sunday mornings 
from 10 a.m. to 2 p.m. 


and Tuesdays 
from 2 p.m. to dusk. 


The club offers trap shooting, 
a rifle range and 
indoor handgun range. 


For further information 
call the club at 905-987-5113 
to leave a message or email 
unionrodandgunclub@rogers.com 


The club is located at 3796 3rd 
Conc. Newcastle (east of Mill St.) 


On April 8, CAW Local 222 Financial Secretary Dale Millson installed the newly-elected Executive Board of our Retirees’ Chapter. Pictured 


above are, from left, Dale Millson, Paul Herrington, Mike Saunders, Lyle Hargrove, Don Revoy, Les MacDonald, Wendy Rolfe, John Redko, 
Art Field and Ron Gay. Congratulations to you all! 


CAW Local 222 Retirees’ Recreation Report 


By John Redko and Wendy Rolfe 


here is a newly-elected CAW Local 222 Retirees Recreation 
Committee as of April 8/13, Wendy Rolfe, Don Revoy, Norma 
Glober, John Redko and our new member, Rhodessa Stacey. 
Thank you Sisters and Brothers for your continued support. 
A special thank you to Brother Les MacDonald for the tre- 
mendous amount of help at the dances, to Sister Nancy Rowe for 
helping on the bar, and to Brother Lance Livingstone. 
At time of reading this Oshaworker the last dance of the 2012- 
13 season will have come and gone. 
Here are the results from the last billiard tournament: 
“A” Champs: Ron Willerton and Randy Chopik; “A” runners-up 
Joe Marmara and Paul Chopik 
“B” Champs: Randy Howard and Joe Chaput; “B” runners-up Allin 
Richardson and Paul Hulaj 
Remember the CAW Local 222 Retirees picnic on Tuesday, June 


11 at Lakeview Park, 
starting at 9 am. Take 
the bus. 

Special note that line 
dancing is cancelled on 
May 8/13. The last eu- 
chre will be May 28/13. 

Above all, watch the 
bulletin boards in the Retiree Chapter Room, 
read the Oshaworker and attend membership meetings. Our retir- 
ees’ meetings are on the first Monday of the month unless there's a 
holiday, then it advances one week. 

Bus trips to the Blue Heron will be completed on June 17/13, with 
a sign-up sheet posted in the Retirees’ Room. 

In Solidarity. 


CAW LOCAL 222 
RETIREES’CHAPTER 


CAW LOCAL 222 
RETIREES’ CHAPTER 


BOARD MEMBER 


NOTICE TO GM MEMBERS ACTIVE AND RETIRED 
Green Shield is the carrier for all benefits. 


Your current Green Shield number is valid. 
Green Shield can be reached at 1-888-711-1119 or www.greenshield.ca. 
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The 2013 CAW eel 222 RD Picnic 


will be held on Tuesday, June 11 at Lakeview Park. 
Registration begins at 9 a.m. 


he CAW Local 222 Retirees camera club, 
the Shutterbugs, spent some time at the LARRY 
Air Force Museum in Trenton on March KIRTLEY 


28/13. 

It was a day that started out cloudy and a bit cool but once 
we arrived the museum was warm inside. There is a lot of history in the 
Air Force Museum. We all had our favourite aircraft but the one that we 
couldn’t see was the Handley Page Halifax. The museum is under some 
construction but should be open by the time 
this is published. This Halifax is one of 6,173 
bombers built in Britain. The one in Trenton 
took 350,000 hours to complete and is the only 


Cockpit by Des Clancey F-104 Starfighter by Larry Kirtley 
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Auxiliary Continues Its Tradition 
Of Donating To Community 


ttendance was great at our last meet- 
ing. During the month of April there 
was a week dedicated to celebrating 
our volunteers. What would we do 
without these individuals who take 
the time to help? Thank you very much to all 
volunteers, your efforts are well appreciated. 
Many of our members play a part in volunteer- 
ing in our communities. 

Recent donations were made to: Canadian 
Cancer Society $200; Rose of Durham, 20th 
Victorian Tea to be held Nov. 19th $250; CNIB 
$200; Durham Respite Services $500; Child 
Reach International, a non-profit organiza- 


National Air Force Museum 


restored Halifax that is technically correct. There are only two that fly 


in England. 


Our group did see some wonderful aircraft. Supermarine Spitfire, 
Hawker Hurricane, CF18 Hornet, CF 104 Starfighter, CF 5 Freedom 


Fighter, a Mig 21, submarine chas- 
ers Tracker and Argus just to name 
a few. 

The museum showcases more 
than 3,500 artifacts and memora- 
bilia depicting major historical 
events, notable aviation achieve- 
ments, as well as the social history 
of Canada’s Air Force. 

Admission to the Museum is free 
but donations are always appreci- 
ated. The Museum is at the west end 
of CFB Trenton and you never know 
what will be flying out of the base 


tion, $200; Sunrise Barbecue, $750, slated 
for June 27th at the Auto Workers Commun- 
ity Credit Union. Congratulations to AWCCU 
who celebrated their 75th anniversary in early 
April. 

Birthday celebrations go out to Sister Barb 
Smith whose 75th was on April 22nd. On May 
11th Sister Barb Seimens will officially become 
a senior citizen celebrating her 65th; Sister 
Wendy McEachern turns 60 on June 11th. 

On May 12th Dave and Lynn Gowans cele- 
brate their 40th wedding anniversary, con- 
gratulations. 

Our sympathy goes out to Sister Marilyn 


“AD ASTARS 


LIONEL S. GEORGE 


KAMLOOPS BC 
jr > 923 


Souter and Howard on 
the sudden passing of 
their son-in-law  Ste- 


phen Wesley Burnett, JACKIE 
1964-2013. FINN 
cAW 
. FAMILY AUXILIARY 
Upcoming #27 PRESIDENT 
Events 


On May 7/13 at 7 p.m. nominations will 
take place for the Auxiliary Executive officers 
for 2013-14, with elections on May 21/13 at 
7 p.m., if necessary. Hope to see you then. 


@ -vo.wsrane 
L. AL READ 
SAAAIE ON 


RD.ASTRAS 4 


@ DOUGLAS — JORDAN 


while you are visiting. 


F-86 Sabre Jet by George Kirtley 
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) Left, photo of 

| his father’s 

sf commemorative 
| plaque by 
Paul Jordan 


CF-18 Hornet — 
by Casey Smit 


T-33 by 
Ron Barton 
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Shift Changes 
Affected Almost All 
GM Members 


ith the introduction of the 
Third Shift and the elimina- 
tion of a shift in the Consoli- 
dated Plant, there will be 
movement of hundreds of 
members across the plants. Canvassing of 
this many employees was a large undertak- 
ing; almost every employee was affected by 
the shift changes. Although I’m hopeful that 
the canvass was 100 per cent accurate, con- 
sidering its size it is possible that something 
has fallen through the cracks and if that is 
the case we will try to correct any and all 
issues that might arise. 
I would like to welcome all our new 
members to the Flex plant. 


Standards In Flex Trim 

We have approximately 50 jobs in dispute 
in the Flex area and a number of them are 
causing our membership undue stress in 
the workplace. One major problem we are 
encountering is the way the Company deals 
with downtime. 

They have put mechanisms in place (er- 
ror proofing) that will stop the line if a par- 
ticular part or function is not completed 
within a designated area. When they load up 
the jobs or we get a run of one particular 
model that is overcycle, like when we have 
multiple four-doors in a row, we run into 
problems and our members can’t keep up, 
so the line stops. Many of the jobs are so 


tight that if you have a hiccup you're over- 
cycle and the line stops. The Company’s first 
reaction is to blame the operators for the 
downtime that has occurred and it has not 
been uncommon for them to use the old 
stare down routine in an attempt to make 
the operator go faster. What they fail to real- 
ize is that by building in the error proofing 
systems into the jobs they have created the 
problems themselves. In some areas music 
will start to play signifying that you're either 
already overcycle or about to go overcycle. 
Once again if the music is playing frequently 
this should be another indication to the 
company that your job is overloaded. Not to 
mention the fact that the music does get on 
everyone’s nerves. 

Members who are working at a normal 
pace should not be intimidated and ha- 
rassed if the line goes down. The way the 
Company is reacting is totally wrong. To put 
things in perspective, the Company designed 
these jobs. It’s their lunch; they brought it 
and they should stop trying to get us to eat it. 

If you are receiving undue harassment in 
regards to job standards, call your commit- 
teeperson or myself. 


Workplace Harassment 

The stress level on the shop floor seems 
to be growing every day. The implementa- 
tion of the third shift, the reduction of one 
shift in the Consolidated Plant, members 


MUNCE 
DISTRICT #7 
COMMITTEEPERSON 


being moved from one plant to another, 
jobs being overloaded, lack of respect and 
complete Company mismanagement is put- 
ting major stress on us all. The last thing 
anybody wants to be dealing with is harass- 
ment issues in our workplace. All of us are 
entitled to a harassment-free workplace. 
Harassment is defined as ‘“‘a course of vexa- 
tious comment or conduct that is known 
or ought reasonably to be known to be un- 
welcome, or that denies individual dignity 
and respect on the grounds such as: gender 
disability, race, colour, sexual orientation 
or other prohibited grounds.” If you have 
issues talk to your Human Rights Rep or 
Committeeperson. 


2012 Personal Benefit 


Summary 

You should have received your personal 
benefits books from the GM Canada Benefit 
Centre by now. Make sure all your personal 
information is correct. If not, please let us 
know so we can contact the benefit reps to 
resolve any issues you may have. 


In Closing 

I can be reached in the office at 905- 
644-3310 or email me at michael.munce@ 
gm.com. If you require my assistance, have 
any questions or concerns, please call 
me. 


IMPORTANT PHONE NUMBERS 


CAW Local 2228 Union Hall 


CAW National Office 


905-723-1187 / 1-800-465-5458 


1-800-268-5763 


905-579-8750 
905-433-4242 / 1-800-387-6598 


CAW Dental Centre 
CAW Legal Services Plan 


CAW Local 222/TD Group 
Home é& Auto Insurance 


GM Canada Benefits Centre 


1-866-296-0888 


1-877-442-4625 
or go online at www.gmclbenefits.com 
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Right To Work 
Already Shown To Fail As 
Workplace Deaths Increase 


elcome to all of the new faces 

that have recently been re- 

called to District #4. If there 

are any issues or questions 

you have, feel free to contact 
me or stop me on the floor and I will try to 
address your concerns. 

The weekend of April 5-7/13, I attended 
CAW Council in Port Elgin where we dis- 
cussed issues such as the New Union and 
our challenges going forward. There were 
many debates and the council was well at- 
tended. Two issues were heavily debated: 
“Right to work” and the temporary foreign 
worker program. 


Stop Tim Hudak 
From Challenging 
Workers’ Rights 


There are people on the shop floor who 
criticize the Union and believe that they can 
do a better job. Every three years there is 
an opportunity to run for the position and 
the membership will make the decision. 
These are thankless jobs and the majority 
of reps are on the floor all of the time, as 
well as dealing with calls at home after or 
prior to shift, going to union meetings, ral- 
lies, courses as well as their lives outside of 
here. We are not going to always agree on 
issues but we need to look at what is best for 
the membership as a whole. There are times 
that the leadership in our Union disagree on 
issues or our local Union has a disagree- 
ment with the National Union but at the end 
of the day we need to be democratic and the 
majority rules. 

Most reps run for these jobs as they feel 
that they can make a difference so please 
put yourselves in their position sometimes 
when you are criticizing and think about 
what you would do in their position! 

Some members have suggested not be- 
longing to a Union. I believe that would be 
a grave mistake as all you need to do is talk 
to some out there who work in non-union 
shops and you will get your answer. 

People praise the CAW for many gains 
that trickle down to them, no matter how 
small it is because even in these tough times 


we still make good wages and have decent 
benefits compared to the majority of work- 
places. 

Tim Hudak and the Conservatives are 
on a trail to try and rid Ontario of Unions 
and reduce the rights of workers. The facts 
speak for themselves. Unionized workers 
are safer, earn more, have better benefits, 
have more rights, have more holidays, less 
discrimination, paid overtime, a pension, 
and the list goes on. 

Tim Hudak is running on a platform to 
get rid of the Rand Formula, which has been 
in place since 1946 when Supreme Court 
Justice Ivan Rand made the historic decision 
that ended the 18-month strike at Ford in 
Windsor. Everyone covered by a union con- 
tract must pay union dues and if dues check 
off is requested by a bargaining unit, it must 
be included in the collective agreement. All 
workers that benefit from a union contract 
must pay union dues. 

There are now 24 states in America that 
have passed laws outlawing mandatory 
union dues and the impact on both union 
and non union workers have been devastat- 
ing: Wages have gone down in all; 18 states 
have incomes below the average; fewer 
workers are covered by health insurance; 
fewer workers are covered by pensions; 
workplace deaths have increased by 36 per 
cent. 

Conservatives call it “right to work” 
legislation but it is actually, “right to work 
for less” legislation and remember, it is big 
business that finance such platforms. Hu- 
dak is even calling for the government to be 
involved in arbitration cases, which is your 
right to take a grievance to arbitration and 
have the case decided by an outside arbitra- 
tor. He needs to be stopped! 


Temporary Foreign 
Workers Program 

At a time when thousands of Canadians 
are looking for work, our federal govern- 
ment has allowed companies to hire more 
than 300,000 foreign workers to work in 
Canada for up to 15 per cent less than min- 
imum wage while these are jobs that Can- 
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adians should have 
the opportunity to 
do. This is a money 
maker for big busi- 
ness and a loophole 
to pocket 15 per cent 
more profit by avoid- 
ing hiring Canadians. 

This program is also costing taxpayers 
$35.5 million a year to process applica- 
tions for a “labour market opinion,” which 
claims that Canadians cannot or will not do 
these jobs due to companies setting false 
qualifications. An example of this is HC 
Mining Company in Vancouver which de- 
manded 201 miners had to be “Mandarin 
speaking” and brought all of the workers 
from China. 

This definitely should not be allowed in a 
country like Canada as it benefits no one but 
big business. You may have recently heard 
about the RBC getting rid of 45 workers and 
replacing them with these foreign workers 
for a lot less money. This is just the tip of the 
iceberg, as the Canadian Labour Congress 
has been challenging this program since it 
was introduced in 2006 and trying to get in- 
formation from the government on compan- 
ies using these workers. 

The government has challenged the in- 
formation being released but the Alberta 
Federation of Labour recently obtained a list 
which includes 900 Ontario-based compan- 
ies including CGI Investment Systems, Price 
Waterhouse, Bank of Canada, RBC, Tim 
Hortons, McDonalds, Subway, etc. 

These companies all need to be made 
publicly accountable and explain why Can- 
adians cannot be trained to do the same 
jobs that they are training foreign workers 
to do and our federal government needs to 
be held accountable. 

By the time you read this article, all of the 
canvassing should be over and the third shift 
should be running in the Flex plant. Things 
should start getting back to the norm and be 
a little quieter, I hope. 

I can be reached in my office at 905-644- 
4010 or by cell 905-744-4010. 

Until next time, In Solidarity. 


COLIN 
JAMES 
DISTRICT #4 
COMMITTEEPERSON 


THE OSHAWORKER e« 21 


PENSION REPRESENTATIVE’S REPORT 


Late Papers = 


Late Pension Payments 


Be Prepared For Those On Grow-Ins Or Regular Retirements 


fyou are on a grow-in, approximately three months prior to the 
time of your retirement the Company will mail you paperwork. 
This package will contain a Retirement Initiation Form (RIF) 
which needs to be filled out and submitted in a timely fashion. 

If it is late it can result in delays of your pension money. 
To be prepared for your retirement if on a grow-in or just plan- 
ning for your retirement, it is necessary for you to have your user ID 


TED 
LAWRENCE 
PENSION 
REPRESENTATIVE 


and password for the GM Canada Benefits Cen- 
tre, as well as proof of birth for both you and your partner if you have 
one, passports and birth certificates are all that is accepted for proof 
of age. Also if you do have a spouse, proof of marriage or a common- 
law affidavit is required. The Benefits Centre is responsible for a lot 
of the mistakes and delays we encounter but also these happen due 

see LATE - page 23 


CAW LOCAL 222 RETIREES 


Our Best Wishes go out to the latest group of CAW Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Unit And Years of Retirement 
Department Service Date 
GM/83 30.8 Apr/13 
30.0 May/13 
30.0 Mar/13 
24.1 Mar/13 
30.5 May/13 
30.0 May/13 
25.6 May/13 
30.0 May/13 
30.0 May/13 
30.0 Apr/13 
30.0 May/13 
30.0 May/13 
37.2 Apr/13 
30.0 Apr/13 
30.0 July/13, 
30.0 June/13 
30.0 May/13 
30.0 May/13 
30.0 May/13 
27.5 Mar/13 
30.0 May/13 
32.4 May/13 
30.1 May/13 


Name 

Astaphan Augustine 
John Bortolotto 
George Azzolin 
Raymond T. Bauer 
Michael A. Boyle 
Paul G. Burton 
Gail G. Coad 
Steven Davidson 
James E. Duval 
Robin A. Gibson 
Fred R. Gilbank 
William Hart 

Floyd A. Horslen 
Yennette M. Huber 
Gladrie S. James 
Robert Johnston 
Michael P. Kennedy 
Randy Lake 

Clay D. Lovering 
Gary A. MacDonald 
Opal M. Martin 
Bruce W. Mercer 
John C. Miller 


oS 
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Unit And Years of Retirement 
Department Service Date 

M/27 30.0 May/13 
30.0 May/13 
M/85 30.0 May/13 
M/49G 39.2 May/13 
30.0 May/13 
30.0 June/13 
30.0 May/13 
28.7 July/13 


Name 

Kenneth Mullett 
Roger J. O’Brien 
Daniel O'Donoghue 
Grant D. Patterson 
Gerald Pearson 
Kenneth H. Phillips 
Robert Reynolds 
Lawrence E. Richard 
Frederick Ross 


Ep) (ep) Ep) Ee) pe) Ep) Ee) &D 
eceecee 


ae 
S 


arehousing 44.0 Jan/13 
32.4 Apr/13 
30.0 May/13 
32.4 May/13 
30.0 May/13 
30.2 May/13 
30.0 Mar/13 
30.0 May/13 
30.0 May/13 
30.0 May/13 
30.0 May/13 
32.7 May/13 
26.6 May/13 
Boe May/13 


Lawrence W. Ross 
Mark Scott 

Paulo M. Silva 
Marjorie D. Staves 
David EF. Thickins 
William J. Thomas 
Terry L. Thompson 
Scott Whelan 

Scott H. Wilbur 
Steve G. Wilson 
Gary E. Wilt 
Michael K. Windatt 
Gregory D. Woods 
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Special Note To GM Members Now Receiving Their Retirement Papers: 


With the automation of the GM retirement process, please 
be aware the Union is not copied by the GM Canada Benefits 
Centre as was done in the past. The Union will not be able 
to include your name in this Oshaworker list or provide 
documentation support in the future if you do not include 
the CAW/GM Pension Reps in your retirement process. 
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*«Commuted Value: If you decide on the CV option, there 
is a form to be filled out to ensure you get your CAW Retirees 
Card; your status is changed with the Union; and delivery 
of your Oshaworker continues. The voluntary $24/year 
Retirees dues (which are tax deductible) can be paid at the 
CAW Local 222 Union Hall at any time. 


ALTERNATE PENSION REPRESENTATIVE’S REPORT 


Details Of A GM 


Total And Permanent 


Retirement Pension 


“total and permanent” (T&P) is a 
form of pension offered to some 
General Motors members based 
on the following: 

You have been on sick and ac- 
cident (S&A) for approximately one year, 
after which you must apply for Extended 
Disability Benefits (EDB). 

After approximately nine months of EDB 
benefits, you must apply for a T&P pension 
from GM. 

The application is filled out by the GM 
member and their doctor, then mailed to 
General Motors where it is considered by 
their medical staff. 

If the T&P application is denied by GM, 
the member continues on EDB through Sun- 
Life. If approved, General Motors will send 
the member a retirement initiation form 


(RIF) to be filled out and returned to the 
Company. 

There are more and more members who 
have been approved that I am assisting with 
T&P pensions. The steps to filling out the 
RIF are exactly the same as if the member 
was retiring with 30 years, in that they need 
to provide birth certificates and a marriage 
licence/co-habitation agreement, if applic- 
able. 

If they haven’t already done so, members 
need a PIN and password set up through the 
GM Canada Benefits Centre. This, however, 
it where a T&P is different from the regu- 
lar retirement process. The member who is 
retiring on a T&P needs to provide a letter 
from Canada Pension Plan disability benefits 
stating whether they are also receiving CPP 
disability payments, or not. 


GRILL 
ALTERNATE 


PENSION 
REPRESENTATIVE 

If you do not receive CPP disability, then 
your GM T&P pension payment will include 
a top-up from SunLife, resulting in the same 
amount that you would be receiving on EDB. 

If you do receive CPP disability, then you 
are paid from CPP, SunLife and GM, with the 
final amount again being the same as if you 
were on EDB. 

Please note that the new Commuted Value 
option is not offered on a T&P pension. 

If you have been on EDB and are look- 
ing for a T&P pension, when General Motors 
sends you out an application please feel free 
to call me if you have any concerns or ques- 
tions on this form of retirement. 

I can be reached in the office at 905- 
644-3642, mike 2863 or email glen.grill@ 
gm.com. 


In Solidarity. 


Late Papers = Late Pension Payments 


— continued from page 22 


to members’ tardiness and neglect in asking for assistance. When 
you receive these papers or if you are just preparing for retirement, 
be sure to contact your CAW Pension Rep to set up an appointment 
to discuss your retirement. It is in your best interest to have us assist 
you with your paperwork. 

The offer of the Commuted Value is now available and everybody 
who has retired or will retire from January 1, 2013 and forward will 
once again be offered the lump sum instead of a monthly pension. 
This is another reason not to leave your retirement paperwork until 
the last minute as the decisions for your pension may require extra 
time. 


CAW Council Port Elgin 

In an April 6/13 presentation to Council, CAW Economist Jim 
Stanford recounted the historic Ford Windsor strike of 1945-46. The 
courageous strike was conducted by UAW Local 200 members who 
were trying to secure union recognition in the workplace. The victory 
was the Rand Formula. 

Once again unions are under attack by governments so we must 
first educate then protect this very important language as it is vital to 
Union solidarity. 

Here is information the CAW Local 222 Education Committee put 
in the Oshaworker in January 2006. I feel now would be a good 
time to re-run this article which is an interesting story of the history 
of our Union and how solidarity was formed. 


»eeeeeas 

Prior to Sept. 12, 1945, Union reps in Canada had to go around 
and collect union dues directly from the membership. This took a 
lot of time away from the reps. Buttons were given out to members 
who paid their dues. Members wore the buttons with pride. The shop 
floors however were not united, as not everyone knew who paid and 
who didn’t. This problem was corrected as a result of a strike at Ford 
Canada that started Sept. 12, 1945. An arbitrator, Justice Ivan Rand, 
came up with what is now known as the Rand Formula. Employers 
would collect the union dues, which brought unity to the shop floor. 
Workers gave up the ability to hold wildcat strikes and all strikes 
had to be voted on under government supervision. Rand believed the 
equal payment of dues would promote workers’ interest in becoming 
members of the union, and that the unions in turn would be account- 
able to their dues-paying membership. 

»eeeesease 

Editor's Note: The strength provided to workers and unions by 
the Rand formula is constantly challenged by governments, par- 
ticularly here in Ontario. We must remain vigilant to prevent the 
erosion of union representation as governments and corpora- 
tions try to take us back to the 1940s. 

Any questions or concerns please feel free to contact me at 905- 
644-6342 or ted.lawrence@gm.com or mike radio 5432. 

Working for the membership. 
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An Interview 
With CAW Local 222 


membership, hoping to maintain a stable foundation for Local 222. 


oe ee ee | 
How long have you been a member 
of the CAW and what positions have you 
held within the union? 
44 J started as an electrician at General Mo- 
| tors in 1987 so I have been here 26 years 
with the CAW. I started running for elect- 
ed positions back in the late 90s. I was first 
elected as Committeeperson, then as District 
Committeeperson and then as Chairperson, all 
within the Skilled Trades end of the business. I 
was also elected as a Trustee, First Vice Presi- 
dent and now as President on our Executive 
Board. These positions provided a different 
perspective, because at GM I only dealt with 
issues inside their walls, but on the Executive 
Board, I deal with issues facing all 26 of our 
units.” 
oe ee | 
Why did you decide to run as the CAW 
Local 222 President? 
hh hris Buckley moved on to the Nation- 
C al office and because I had worked 
in the First Vice President’s role and 
had been on the Executive Board for a sig- 
nificant period of time, I understood a lot of 
the functioning within our local, not only in 
the GM unit, but also in the many different 
units we have. So I felt like it was a natural 
progression and an opportunity to learn dif- 
ferent aspects of bargaining. General Mo- 
tors has somewhat of a standard format for 
bargaining and after 10 years on the Master 
Bargaining Committee, I understood it com- 
pletely, but having dealt with a few of our 
other units over the last couple of months, I 
am beginning to realize that every unit nego- 
tiates very differently.” 
en ee ee | 
Winning by a substantial margin in the 
election, why do you think that so many 
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President Ron Svajlenko 


on Svajlenko, by virtue of his position as First Vice President, 
became President of CAW Local 222 on February 4, 2013 when 
Chris Buckley accepted a position at the CAW National Office. 
Soon after, on February 11, Ron was elected as President 
with 2,293 votes behind his name. In his three-year term he will be representing the 
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MOTA 


DURHAM COLLEGE 
JOURNALISM STUDENT 


“it’s going to be up to us to look for ways to attract new product and create some sort of 
future. New product is always very high on our list of priorities.” 


members decided to put their faith in 
you as President? 
44 J think, just like any other position, you 
| ieee: people who have somewhat of 
a history of performing a job, and have 
some background and understanding of 
what’s going on. If you were assessing some- 
one to do your dental work or do the work in 
your backyard, you just want to know that they 
have done the work before. I had the history, 
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whereas most of the people who ran against 
me did not.” 
ee ee ee 
What do you plan to change and what 
do you plan to bring to the table now 
that you’re President? 
44MM he most prevalent is that unions con- 
T tinue to get a bad name in the media. 
I think there are many things that we 
do very well but we don’t tout high enough in 


the media. One example is our Social Justice 
Fund. We donate several hundred thousand 
dollars a year, negotiated through many of our 
units, to support various organizations in our 
community. I think that a lot of our partners in 
the community have become complacent with 
us being a good supporter and don’t under- 
stand that our existence is still somewhat frail. 
We need to have our community partners rec- 
ognize how positive of an influence we have on 
their organizations. 

“Secondly, having gone through the recent 
election, I had the opportunity to meet and 
talk to a lot of members, and hear some posi- 
tives and some negatives. One thing that mem- 
bers talked about was communication. We’re 
right now in the midst of exploring what that 
means as far as perhaps updating our website, 
updating our email lists, choosing different 
formats, basically doing anything we can to 
better communicate with our members.” 

en et ee 

Chris Buckley faced some of the most 
difficult times during his nine years as 
President as the economy regressed. 
As it slowly recovers, what is the best 
course of action to protect Local 222? 
rT ell, like I have said, first of all we 

Wi: to put a more positive im- 

age into the media so that people 
understand that unions are not the bad guys. 
We have an opportunity to refocus the mem- 
bership and the community on the import- 
ance of our union and what we bring to our 
communities. As far as the economy goes, al- 
though I wouldn’t suggest it has really made 
a significant recovery, at least it has stopped 
going down.” 

en ee 

What do you predict for the future of 

the Canadian auto industry? 


“We need to stress the importance of maintaining our union going forward with their 
support and with their understanding. So if there’s anything that I could say to our 

members, I'd say to get a little more involved in your union and understand what the 
union does for you and your community.” 


fi ell that’s challenging. I think it’s go- 
W ing to depend on a couple of things. 
First of all, automotive sales are 
always the first to feel the cutbacks whenever 
there’s a downturn in the economy and right 
now we’re in somewhat of a stable position. 
I'd say in Oshawa in particular, we are at least 
holding our own. 

“The challenges will be going forward. I 
think that we’re going to have a period of rela- 
tive stability, but it’s going to be up to us to 
look for ways to attract new product and cre- 
ate some sort of future. New product is always 
very high on our list of priorities.” 

en ee ee | 

As you have made the transition 
from First Vice President to President, 
what are your new responsibilities and 
how have you been balancing your new 
schedule with your social life? 

44 MMMirst off, the transition was relatively 

Fe in the sense that I understood 

the role; I just wasn’t performing it to 
the same extent as Chris was. Chris was kind 
enough to keep me in the loop as to what was 
going on at the various units and the different 
decisions being made. Now I had to go from 
listening to Chris to actually performing some 
of those tasks. 

“As far as my time at home, I continue to 
maintain a balance. My wife has always been 
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very big on vacations and time with the family, 
and I’ll continue to do that. However, I am 
enjoying the idea and the challenge of being 
a little more visible in our communities and 
being a little more aggressive as to touting the 
positives of our union. 

“As far as the automotive industry, we must 
shore up to make sure we're in a position 
where we can at least stabilize the size of our 
membership and the jobs we provide the com- 
munity, and eventually grow.” 

en ee ee 

Lastly, are there any final words you 

would like to say to the membership? 
44 J suppose if I had to capture one thing, 
| I think that our members have been very 
well taken care of by the best union in 
Canada. And although I look forward to the 
formation of the new union and the opportun- 
ities there are for us to expand our voice in 
Canada, I would say that we need to be spend- 
ing a lot more time with our own members. 
We need to listen closely to what they say but 
also educate them on what the union does for 
them every day. We need to stress the import- 
ance of maintaining our union going forward 
with their support and with their understand- 
ing. So if there’s anything that I could say to 
our members, I’d say to get a little more in- 
volved in your union and understand what the 
union does for you and your community.” 
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SUB REPRESENTATIVES’ REPORT 


— 


MARK BRYAN TIM 
FARRELL GAY RANKINE 

SUB ALTERNATE SUB 

REPRESENTATIVE 


SUB 
REPRESENTATIVE 


REPRESENTATIVE 


E.I. Cuts Slowly 
Surfacing 


he Federal Government’s 2012 budget is behind us, but 
the cuts are still coming out. The attack on E.I. benefits 
continues thanks to some changes that were buried in last 
spring’s 425-page omnibus budget legislation. 
Effective April 7th, employment insurance benefits 
were reduced in two-thirds of the country. People already on a 
claim will not be affected (on this claim) but the 54,000-plus 
Canadians who lost their jobs in March will be subject to the 
new rules, resulting in lower benefit rates for many. E.I. rates are 
set using complex formulas and the new changes will push the 
threshold to qualify for maximum benefits out of reach for most 
Canadians. 

Prior to April 7th, laid-off workers in most regions could use 
their best 14 weeks of earnings to determine their benefit rate. 
This would allow workers to omit weeks with fewer hours and 
earnings, which would lower a person’s benefit rate. 

Under the new system, only a small percentage of workers can 
use their best 14 weeks. The rest must use the number of weeks 
set by Ottawa. The new number for Oshawa is 19, Windsor is 18. 
The higher numbers make it harder to filter out weeks with lower 
earnings, which in turn lower your benefit rate. We are very for- 
tunate to have a SUB plan which will make up reductions in your 
E.L. benefits, most Canadians do not! 

We have written in past articles about laid-off workers being 
forced to accept work that pays as little as 70 per cent of their 
previous wage. One of the most common questions we received 
regarding this “forced work” issue was: How far would I be ex- 
pected to commute? The government has decided that you would 
have to accept any job in a 100 km radius that paid 70 per cent 
of your previous wage. Just another kick to somebody who is 
already down. Thanks Jim Flaherty! 

For a little bit of good news, all seniority members who were 
on layoff have been given the opportunity to return to work. Upon 
your return to active status, you are entitled to the SUB credit top 
up. Keep in mind, you lose a SUB credit for each week you were 
laid off after the top up date (Nov. 18th). It usually takes three to 
four weeks for the top up to be reflected on your pay stub. If you 
have any concerns, feel free to put in a call. 

We look forward to serving you the membership for the next 
three years. Mark can be reached at 905-644-1541 and Bryan 
can be reached at 905-644-7839. 

In Solidarity. 
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CAW Local 222 retiree Michael Gray is pictured above 
receiving his Veterans Affairs Commendation from 
Parliamentary Secretary Eve Adams in Ottawa on March 20, 
2013. 


CAW Local 222 
Retiree Receives 
Veterans Affairs 
Commendation 


AW Local 222 retiree Michael Gray was recognized re- 
cently by the Minister of Veterans Affairs for his out- 
standing dedication and service on behalf of veterans. 
Michael has been a member of the Royal Canadian 
Legion in Omemee for more than 25 years, serving in 
a number of executive positions including president and zone of- 
ficer. 

He has worked on various projects such as raising funds for 
the Juno Beach Museum, serving as a gallery re-enactor at the 
Canadian War Museum and giving school lectures for the Memor- 
ial Military Museum. 

Michael has previously been awarded the Governor General’s 
Award for Canada Remembers in 1995 and the Queen’s Golden 
Jubilee Medal in 2003. 

Congratulations from CAW Local 222.% 


UNION VISITS 


For those in Lakeridge Health Oshawa only: 
Anyone wishing a visit by 


the Retirees’ Sick & Visiting Committee 
should call the Union Hall at 905-723-1187. 


This applies to both active and retired members 
of CAW Local 222. 


BENEFIT REPRESENTATIVES’ REPORT 


GM Benefit Website Capabilities 


For Active, 
And Retirees 


e urge our members to con- 
tact the GM Canada Benefit 
Centre (Aon Hewitt) if you 
have changed Internet servers 
and your email address has 
changed, i.e. you have changed from Sympat- 
ico to Rogers. You can either call the Benefit 
Centre at 1-877-442-4625 press 11 then press 
2. The prompt will ask for your user ID then 
your password to get to an agent. If you have 
trouble with the phone prompts, call 1-877- 
442-4625 press #, then 0 (zero) to speak to 
an agent. Then notify the Benefit Centre of your 
change in your e-mail and to change it to the 
current account. This will enable you to get 
all of your required benefit information, forms 
etc. that you have requested through your se- 
cure mailbox on-line. If you have phoned the 
GM Benefit Centre and requested changes in 
beneficiaries or tuition assistance forms they 
will not be mailed to you, but sent to your se- 
cure mailbox online. 

If you do not have a password or user ID 
you must get them. There are two ways to do 
this. You can go online to www.gmclbenefits. 


Support Your 
A. TAYLOR-G. MORGAN 


Grow-in 


com. If you’ve never created a 
User ID, select “Create your ID.” 
If you have previously set up 
yourself with the Benefit Centre 
but don’t know your User ID, se- 
lect “I forgot my User ID.” If you 
don’t know your password, select 
“T forgot my password.” You can 
provide your email address by clicking on 
the “Your Profile” link on the left side of the 
screen. This will enable you to receive email 
notifications from the Benefit Centre. 

This will also allow you to save time with 
password resets, as your temporary password 
can be emailed to you in 15 minutes. If you 
don’t feel comfortable with doing the User ID 
and Password on the computer you can call 
the Benefit Centre 1-877-442-4625, then press 
# and then 0 (zero). An agent will send out a 
temporary password to your mailing address. 
When you receive the temporary password 
you call back to the same number 1-877-442- 
4625 and establish a new four-digit temporary 
password of your choice. You will be asked to 
set up a User ID. This will enable you to access 
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CAW Dental Centre ¢ 


@ Open to the Public @ Extended Hours 
@ Now Accepting New Patients 

@ Strict Sterilization Procedures 

@ All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


© 7 Dentists ® 
© 1 Oral Surgeon ® 
© 1 Periodontist 
© 1 Endodontist ® 


Open: 


Monday 9 a.m.- 5 p.m. 
Tuesday 9 a.m.- 5 p.m. 
Wednesday 11 a.m.- 7 p.m. 
Thursday 9 a.m.- 5 p.m. 
Friday 8 a.m.- 4 p.m. 


We Accept Direct Payment From Insurance Plans! 


. 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 
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BARRY 
GRILLS 
GM INSURANCE 
REPRESENTATIVE 
AND EXECUTIVE 
BOARD MEMBER 
(TRUSTEE) 


DON 
THOMPSON 
SERVICE 


REPRESENTATIVE REPRESENTATIVE 


your account either by phoning the Benefit 
Centre or on the computer. 

Once you've established your password and 
User ID you can access the online services at 
www.gmclbenefits.com. For security reasons 
you'll be asked five questions only you will be 
able to answer before you can access your ac- 
count. If you've forgotten your password, after 
you've correctly answered the five questions 
you will still be able to access your account. 

One of the things you can do online is apply 
to update your beneficiaries for life insurance 
and pension. 

Step #1: You can enter beneficiary chan- 
ges by checking “change your beneficiaries” 
on the left-hand navigation bar and select the 
appropriate plan. 

Step #2: A form is then mailed to your 
home to sign and return to the Benefit Cen- 
tre within 60 days for the change to take ef- 
fect. You will also be able to view your benefit 
coverage details by accessing “You and Your 
Benefit Booklet.” Commonly requested forms 
such as those for dependent tuition reim- 
bursement applications and coverage cancel- 
lation form etc. can be requested as well. 

You can submit questions confidentially to 
the Benefit Centre representatives as well. Re- 
quest forms can be delivered to your secure 
participant mailbox to be printed. You must 
have a valid email to receive notifications or 
make changes to the website. Check “Your 
Profile” on the left side of the screen. This will 
also enable you to reset passwords. 

Retirees will be able to change their address 
and request new pension designation forms 
(new banking information) as well as being 
able to access their deductions for health care, 
group life and basic insurance, spousal (sur- 
vivor) insurance for pension, and also see or 
print the benefit booklet from the site. 

If you have any questions or concerns, you 
can contact the CAW Local 222 Union Hall for 
a Service Representative or put a call in-plant 
for your Benefit Insurance Rep. 

In Solidarity. 
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Supervisors 
Must Address 
Your Concerns 
First 


would like to take this opportunity to 

thank everyone for your support in 

the Consolidated Shift #2 Health and 

Safety election, with special thanks 

to my sister Jackie Barr, Patrick Wil- DARRYL 
liams and Mark Carman. I would also 
like to thank Tony Marano, Rick Borg and 
Jim Wheeler for their help on getting me | HEALTH & SAFETY 
started and settled in on the new position. \REPRESENTATIVE 
I look forward to working with my fellow 
CAW Health & Safety and shop floor Union representatives. 

In the first few days in this new position, it was very clear that 
some supervisors aren’t addressing the safety issues. They are 
simply passing them off to the Safety representative before an ef- 
fort is made to make some calls to maintenance, or even place a 
work order on the computer to get an issue fixed. Ask the super- 
visor to give you a copy of the work order and/or the reference 
number, to prove it was done. 

If this work order is marked as a safety issue, it will be ad- 
dressed and placed at the top of the list and dealt with first. Under 
Ontario’s Occupational Health and Safety Act, a worker must re- 
port to their supervisor any known hazard that might endanger 
themselves or another worker. The supervisor must take every 
precaution reasonable in the circumstances for the protection of 
the worker. After the supervisor has fulfilled his duty and if the 
worker isn’t satisfied, then the supervisor will put a call in for 
their Safety representative, explaining what he or she has done to 
address the employee's concern. 

Together in Stamping, Body Shop, Paint, Hardware, Chassis, 


BAKER 
CONSOLIDATED LINE 
SHIFT #2 


CAW Local 222 President Ron Svajlenko presents a cheque 
to Local 222 member Charles Bahadur in support of 
“Korea Veterans Appreciation Day,” which marks the 60th 
anniversary of the end of the Korean War. An event will be 
held on May 25, 2013 at the Royal Canadian Legion Branch 
43, located at 471 Simcoe Street South in Oshawa, from 10 
a.m. to 2 p.m. For more information, call 289-200-6706. 


Pain Free Feet 
Money Back Guarantee 


Green Shield Provider 
No appointment walk in service 


Plantar Fasciitis 
Sciatica 


Mortons Neuroma 
Back Pain 
Knee Pain 


Material and Skilled Trades, let’s make supervisors accountable! 
I can be reached at mike radio 2827 or by email darryl. 
baker@gm.com™# 


Hip Pain 
Ankle Pain 
Bunions 
Hammer Toes 
Corns 
Calluses 


CAW/GM REFERRAL 
TO COUNSELLORS 


For confidential assistance 
and referrals to counsellors 
please contact Kim Martin 


at 905-644-1114 or 
by e-mail at kim.martin@gm.com 


Diabetic Treatment — Guaranteed Results 


THE ORTHOTIC WORKS 


191 Bloor St. E. 2F Tremont Dr. 
Oshawa St. Catharines 
905.720.0783 905.641.1933 
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CAW Local 222 Member Makes 200th Blood Donation 


COMPARE 
BEFORE 
YOU BUY 


@ VISION PLANS 
ACCEPTED 


EXAMINATIONS 
ARRANGED 


e@ SENIORS 
DISCOUNT 


905-579-6411 pre 


375 Bond St. W., Oshawa (Between Park & Stevenson) 


CAW Local 222 member 

Bill Peter celebrated a 
milestone recently as he made 
his 200th blood donation on 
April 12. Bill started when 

he was 18 years old and 

has spent the past 42 years 
faithfully donating to the 
Canadian Blood Services. Each 
donation can save up to three 
lives so this means that Bill’s 
generosity and compassion 
has impacted approximately 
600 lives. He retired from GM 
five years ago after spending 
30.2 years in the plant. Bill 
was surrounded by family and 
Sriends who came out to help 
him celebrate this amazing 
feat. He is pictured at left 
with his granddaughters 
Scarlet and Lily, and his 
daughter Shawna. Bill 
encourages all members to 
give the gift of life. Details on 
how to become a blood donor 
are located on the back cover. 
Congratulations Bill! 


At Durham Medical, we provide custom and non-custom Knee 
Braces. We carry a full line of braces for your lifestyle, whether for 
playing hockey, skiing, golfing, biking or getting you through the 
work day with less pain. We provide the lightest and lowest profile 

braces made today for ACL, MCL, and osteoarthritic problems. 


Like us on facebook. 


242 King Street East, Oshawa D URH AM 
905-728-1112 | www.durhammedical.ca 5 M ED ] C AL 


Contact store for complete details. 
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ALTERNATE COMMITTEEPERSONS’ REPORT 


Workload Issues 


Continue In GM 


s every GM member is aware, we are going through a shift 

reduction, which can be very trying. We, as committee- 

people as well as workers on the line, understand that our 

members are a little apprehensive about going to a new 

job or shift. Flex is a lot different from Consolidated, of 
which we are sure everyone is aware. Jobs are different and more 
demanding. Our members need to know that if they are finding it 
hard to keep up with the jobs or if they think the jobs are over cycle 
(Par. 166-167 in your Master Agreement) they need to go through 
the proper procedure. Putting a job in dispute is a long process and 
has to go through a few steps before being resolved. Just so the mem- 
bers are aware as well, when you have put a job forward for dispute, 
you should do your job according to the write up and follow your 
blue book. 

1. Employee communicates he/she has a problem to the super- 
visor, indicating there is a problem with the job; make sure the em- 
ployee documents what date they told the supervisor. 

2. The Industrial Engineer (LE.) will validate the operation 
and with the supervisor will best describe the best method. They 
will generate a best method job description and together with the 
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JORDAN 
ZONE 68 


CORINA 
SHEPPARD 
supervisor, train the em- ZONE 67 
ployee on best method. 
If unresolved it will be 
referred by the committeeperson to the Union production standards 
rep. 

3. If unresolved, I.E., supervisor and Union production standards 
rep will meet and review the nature of the disputed elements of the 
job. 

4. If unresolved, meeting scheduled with Union production stan- 
dards rep and the superintendent of LE. to review the nature of dis- 
puted elements of the job. 

5. If unresolved, the Union will file a grievance for Labour Rela- 
tions to schedule a Special Third Step meeting. 

Please keep in mind that model mix shall be taken into account in 
establishing and/or changing work standards on assembly line and 
AGV areas. Again this is a long process and does take time so with 
patience and proper steps we will get it done. We always have our 
members’ best interests at all times and look forward to doing our 
best in the future. 

In Solidarity. 


ALTERNATE 
COMMITTEEPERSON COMMITTEEPERSON 


|_| |_| |_| 
Clinic Hearing Centre 


Our friendly, helpful staff are ready to help you with all your hearing needs. 


J Hearing Aid 
Dispensary offers 
hearing aid fittings 
Hearing Aids and Sevier 

J Ample Parking on 

/ Batteries and pfamniees 


Z 
Repairs /} J Saturdays available 


/ Specialized | U a. : by appointment 
Earplugs and at our Courtice 
Swimplugs location 


J Hearing Tests 
available 


V All Makes of 


A o 
Xa - FAN 


fA 6 


V Licensed Audiologists to provide complete hearing evaluations 
FREE Supply of Batteries with Purchase of Hearing Aids! 


(some restrictions apply) 


Contact us now at one of our two convenient locations! 


Oshawa Clinic 
111 King Street E., Oshawa, ON 
905-721-3536 


Courtice Clinic 
1450 Hwy #2, Courtice, ON 
905-721-4058 


SERVING THE DURHAM REGION FOR OVER 25 YEARS 


www.oshawaclinic.com 
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ENVIRONMENT REPORT 


Durham Pipeline Is A Concern 


irst off, a huge thank you to all the 

volunteers who helped us success- 

fully stage our April 22nd Rain Bar- 

rel sale and thank you to everyone 

who promoted or purchased from 
us. 


The Dreaded #9 Line 

Opposition towards the use of the #9 
Line that runs through the Durham Region 
is growing. 

This 762 mm (30-in.), 639 km-long sec- 
tion of pipeline carried western Canadian 
oil eastward until 1999, Enbridge reversed 
the flow to get imported oil to Sarnia. Now 
Enbridge wants to reverse the flow again 
and boost it to 300,000 barrels a day from 
the current capacity of 240,000 barrels. 

Subject to regulatory approvals, Enbridge 
expects to begin construction activities at ex- 
isting terminals and installation of the new 
metering facility in late 2013, and begin oper- 
ation of the reversed Line 9B in spring 2014. 


It has been stated that when you reverse 
flow on a line, you put all kinds of new 
stresses on a line and new weaknesses come 
to light. 

An Enbridge owned pipeline ruptured in 
2010 and spilled 3 million litres of heavy 
crude into the Kalamazoo River in Michigan. 
This river remains closed as the clean-up is 
on-going as are the cost which now exceeds 
$750 million after three years. 

The #9 pipeline crosses numerous creeks 
and rivers flowing into Lake Ontario which 
concerns a local group called DurhamClear, 
which is also spearheading the opposition. 
Please feel free to contact or visit their web- 
site durhamclear.ca, email: durhamclear@ 
gmail.com or phone Doug Anderson 905- 
668-5040. 


Garden Workshop 

Free Food for Thought Workshops offered 
by the City of Oshawa will provide hands- 
on, practical information on the benefits of 


growing, preparing 
and preserving your 
own food. Workshop 
materials and addi- 
tional resources will 
be provided to regis- 
tered participants at 
no cost. Registration 
is required www. 
oshawa.ca/mun_res/leisure/leis_act.asp. 
Location: South Oshawa Community Centre, 
1455 Cedar St., Oshawa. Time: 9 a.m. to 12 
noon. 

May 11/13 — “Balcony Food Gardening” 

June 15/13 — Wonder of Worms and Sim- 
plicity of Sprouts 

Please feel free to contact me if you have 
any questions. For GM in-plant issues, please 
call at 905-644-4930 Monday (days only), 
mike radio 1374 or email dave.renaud@ 
gm.com or for outside issues, home 905- 
404-1279 Dave.Renaud@rogers.com. 


DAVE 
RENAUD 
DURHAM REGIONAL 
ENVIRONMENT 
COUNCIL 
PRESIDENT 
CAW ENVIRONMENT 
REPRESENTATIVE 
GM AUTOPLEX 


@ HOME HEALTHCARE 
@\) SOLUTIONS 20wmanvitte 


905.419.5500 


info@homehcs.ca 


Unit 1, 239 King Street, East, Bowmanville, ON 


Clarington's 71 Resource for Home Healthcare Products and Services 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 


rT 


Keeping you safe, comfortable, and secure in your own surroundings, 


whatever curves life might throw your way! 


= Assistive Devices 
= Canes & Crutches 
= Mobility Solutions 


= Bariatric Solutions 
= Bathroom Safety 
= Personal Care Products 


Oshawa, ON 


= Braces & Supports 
= Ostomy Supplies 
= Wound Care 


= Compression Legwear 


>. 
\, ee 


Telephone: 905.721.3589 


= Incontinence Care 
= And Much More... 


Insurance Plans, ADP and Green Shield honoured, 
please call or visit us for all your home healthcare needs. 
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Suman Rights /eMPLOYMENT EQUITY REPRESENTATIVE'S REPORT 
|_| 
Education Needed On 


Damage Caused By Bullying | @ 


et’s talk about terms used in the cyberspace world. Some you 
may have heard of, others you may look at and say “really?” 
Flaming: Bashing, insulting interaction between internet 
users, on video-sharing websites involving everything from 
gaming networks (Xbox, PlayStation) to sites about current 
world politics and religion. 

Trolling: Posting a message in an online forum, chat room or 
on a blog with the deliberate intent of provoking readers into an 
emotional response; deliberately disrupting normal on-topic discus- 
sions; throwing out statements for their own amusement to upset 
other people. 

Griefer: In online gaming, the griefer is the player who will de- 
liberately do something for the sheer purpose of annoying the other 
gamers for their own enjoyment. This extends to someone who de- 
faces a person’s Facebook wall or blog with harassing spam, exces- 
sive and unsolicited messages. 

Sock Puppet: Nickname for a false identity; these individuals 
hide behind a fake name, pose as a third party, offer misleading on- 
line identities. Trolls and griefers will hide their true identities by 
creating a disposable sock puppet so they can carry out their ha- 


PROFESSIONAL 


MARTIN 
HUMAN RIGHTS/ 
EMPLOYMENT EQUITY 
REPRESENTATIVE 


rassment without fear of punishment for their 
actions. 

Fake websites can be created for the pur- 
pose of hurting someone’s reputation, this is another sample of 
bullying and harassment on the internet. 

These are a few examples of how bullying and harassment are 
played out on the internet, behind a screen. This applies to whether 
the bully uses a sock puppet or if it’s simply someone you've never 
met while you’re playing an online game. 

The internet can be used for good or it can be used for bad. 

Once again we are saddened to learn of more young people who 
have taken their own lives after being bullied. It sickens me that 
someone can do this to another person and not think anything of it. 

Fighting bullying and harassment can start as young as when chil- 
dren go to daycare. We can talk about how it’s right to keep your 
hands to yourself and not touch other children, or how words can 
hurt people’s feelings and make them feel bad. This is how we can 
start, with our young children and work on continuing their educa- 
tion. Instead of just saying “don’t do that again,” explain why you're 

see EDUCATION - page 33 


Meet Audiologist Nav Balsara. .. 
making life sound better for you and your family. 


) 
HEARING SERVICES 
Services We Offer 
* Consultations and hearing tests with registered Audiologist Nav Balsara, MS 
- Hearing Aids and Assistive Listening Devices 

Prescriptions, Ear Plugs, Service and Repairs 
- Free one year supply of batteries, call us for details! 


* ADP, DVA, WSIB, and GM insurance coverage accepted 


- Proud to serve the needs of CAW members in Durham, 
Clarington and Northumberland. 


- No extra charges above your insurance coverage or for family 
members covered under your benefits package 


222 King Street, East, Suite 207 
Bowmanville (905) 623-1994 
www.bowmanvillehearing.com 


601 Harwood Avenue, South 
Ajax (905) 428-7555 
www.ajaxhearing.com 


257 Division St., 
Cobourg (905) 373-1470 
www.cobourghearing.com 


220 Dundas Street, West, Suite 405 
Whitby (905) 666-8000 
www.whitbyhearing.com 


32 ¢ THE OSHAWORKER MAY 2013 


Education Needed On 
Damage Caused 

By Bullying 

— continued from page 32 
saying that. In a child’s terms, explain how their behaviour affects 
others and sometimes not in a good way. 

If we can catch this behaviour at an early stage and continue 
to educate, this can only help. All it takes is taking the time to 
watch your children and then communicate to them about their 
behaviour. Again, I think education makes a huge difference by 
starting at a young age. 

I’m no expert in the field, I really don’t know what people are 
thinking when they have to get their jollies by poking at people, com- 
ing up with the sly digs, generally making someone’s life miserable. 

What I do know is that while bullying is a popular subject right 
now it’s certainly not new. 

And I do know that when little Susie hauls off and kicks little 
Johnnie in the sandbox, it’s not cute nor is it just “kids being 
kids.” We don’t know what Johnnie said to Susie, if anything at all. 
So when we let it go, we are doing something wrong as adults. It 
can’t hurt to take a few minutes, sit the two down and explain that 
what went on there in the sandbox isn’t how we treat each other. 

Let’s talk about this with our parents, grandparents, aunts, 
uncles. 

Let's put a stop to bullying. 


BANKS SAY NO Ist & 2nd 
ca> WESAY YES! é> Mortgages 


USE YOUR MORTGAGE TO MANAGE YOUR DEBT 


Consider a current situation (Mortgage @ 5.0% interest rate, 25yr amortization) 
Balance Payment 

Mortgage $ 160,000 $ 930 

Car loan $ 18,000 $ 540 

Credit Cards/PLC $ 15,000 $ 450 

Penalty to break mortgage $ 3,000 $0 

Total $ 196,000 


Now consider a potential situation (Morigage @ 2.99% * interest rate, 25yr amortization) 


Balance Payment 
Mortgage $ 196,000 
Car loan Paid off 
Credit Cards/PLC Paid off 
Penalty to break mortgage Paid off § 


0 
Total $196,000 € $926 4 


That’s a MONTHLY SAVINGS of $994 
CALL NOW or Apply Online at www.PrimeRates.ca 


Buying or Selling your home? You can save up to $2500 with our CAW Preferred Realtor Program. 


Rate subject to change, OAC 


Jason MacDermid ce, cm 


Mortgage Agent MORTGAGE 
‘ INTELLIGENCE 
Jason@primerates.ca caine 


905-655-9304 «o: 1-377-400-2567 


Flag Raising At 
The CAW Local 222 
Union Hall May 16 


t is already May; the long weekend will 

be here with warm weather and summer 

holidays just around the corner. 

On May 17th I will be joining 

PFLAG Durham Region, CAW Local 
222 Human Rights Committee members 
and other supporters in raising awareness 
and the Pride flag in cities across the Dur- 
ham Region for International Day Against 
Homophobia and Transphobia. 

The day before, on May 16th the Human 
Rights Committee, representatives from the 
CAW Local 222 Union Hall as well as people from PFLAG Durham 
Region will raise the Pride flag in front of the Union Hall. This will 
happen at 2:45 p.m., just before the General Motors unit meeting 
begins. I encourage as many members as possible to come and 
support this event. 

Hope everyone has a safe and enjoyable long weekend. 

An injustice to one is an injustice to all. 

In Solidarity. 


CHARLIE 


CAW LOCAL 222 
HUMAN RIGHTS 
COMMITTEE 
CHAIRPERSON 


Clinic Eyewear 


Lorne Sellick, Registered Optician 
a. 


ambition 


« GLASSES FULLY COVERED BY YOUR PLAN 
e SAME DAY OR NEXT DAY SERVICE 

e DIRECT BILLING FOR EYE EXAMS 

e NO-CHARGE SAFETY GLASSES 


Located inside ;, 
905-438-1688 the Oshawa Clinic 
— SERVING DURHAM AND SURROUNDING AREAS SINCE 1988 — 117 King Steet East, Oshawa 
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SUBSTANCE ABUSE REPRESENTATIVE’S REPORT 


The Truth About 
Addiction’s Attraction 


ddictive drugs activate the brain’s 

reward systems. The promise of 

reward is very intense, causing 

the individual to crave the drug 

and to focus his or her activities 
around taking the drug. The ability of ad- 
dictive drugs to strongly activate brain re- 
ward mechanisms and their ability to chem- 
ically alter the normal functioning of these 
systems can produce an addiction. Drugs 
also reduce a person’s level of conscious- 
ness, harming the ability to think or be fully 
aware of present surroundings. 


The Cycle of Addiction: 
What Is A Drug? 

In medical terms, a drug is any substance 
that when taken into a living organism may 
modify one or more of its functions. Drugs 
can provide temporary relief from unhealthy 


ee 
TD Ifsurance 


Meloche‘Monnex 


va 


= 


symptoms and/or permanently supply the 
body with a necessary substance the body 
can no longer make. Some drugs produce 
unwanted side affects. Some drugs lead 
to an unhealthy dependency that has both 
physiological and behavioural roots. 


Why People Use Drugs 

No one wants to be a drug addict or al- 
coholic, but this doesn’t stop people from 
getting addicted. The most commonly asked 
question is simply “how?” How could my 
son, daughter, father, sister, or brother be- 
come a liar, a thief, someone who cannot 
be trusted? How could this happen? And why 
won't they stop? 

The first thing you must understand 
about addiction is that alcohol and addict- 
ive drugs are basically painkillers. They 
chemically kill physical or emotional pain 


TOM 


PFLANZER 
SUBSTANCE ABUSE 
REPRESENTATIVE 


and alter the mind’s perception of reality. 
They make people numb. For drugs to be 
attractive to a person there is usually some 
underlying unhappiness, sense of hopeless- 
ness, or physical pain. 


Drug Addiction Follows 
A Cycle 
We start off with an individual who, like 
most people in our society, is basically 
good. This person encounters a problem or 
discomfort that they do not know how to re- 
solve or cannot confront. This could include 
problems such as difficulty “fitting in” as a 
child or teenager, anxiety due to peer pres- 
sure or work expectations, identity prob- 
lems or divorce as an adult. It can also in- 
clude physical discomfort, such as an injury 
or chronic pain. The person experiencing 
see THE - page 35 


Join the growing number of members of your organization 
who enjoy greater savings from TD Insurance on home and 


auto coverage. 


Most insurance companies offer discounts for combining home and auto policies, 
or your good driving record. What you may not know is that we offer these 
savings too, plus we offer preferred rates to members and retirees of CAW Local 222. 
You'll also receive our highly personalized service and great protection that suits 
your needs. Find out how much you could save. 


You could 


$2,000 to design your 
weekend getaway!" 


Endorsed by 


Discover how you could enjoy 


© greater savings 


ale Sp, 


LOC AL 


Request a quote today 
1-866-296-0888 


Monday to Friday: 8 a.m. to 8 p.m. 
Saturday: 9 a.m. to 4 p.m. 


cawlocal222.tdinsurance.com 


The TD Insurance Meloche Monnex program is underwritten by PRIMMUM INSURANCE COMPANY and may be distributed by Meloche Monnex Insurance and Financial Services Inc. in Quebec and by Meloche Monnex Financial Services Inc. in all other provinces except Ontario. 
Due to provincial legislation, our auto insurance program is not offered in British Columbia, Manitoba or Saskatchewan. 
*No purchase required. There is one (1) prize to be won. The winner will receive an amount of CND$2,000 for a weekend getaway to be organised by the winner or a cash amount of CDNS2,000. Contest ends on June 17, 2013. Odds of winning depend on the number of eligible 
entries received. Skil-testing question required. Contest open to active members and retirees, their spouses and other eligible persons of the group. Complete contest rules and eligibility criteria available at cawlocal222.tdinsurance.com. 
®/The TD logo and other trade-marks are the property of The Toronto-Dominion Bank or a wholly-owned subsidiary, in Canada and/or other countries. 
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The Truth About Addiction’s Attraction 


— continued from page 34 


the discomfort has a real problem. They feel 
their present situation is unendurable, yet 
see no good solution to the problem. 

Everyone has experienced this in life to 
a greater or lesser degree. The difference 
between an addict and the non-addict is 
that the addict chooses drugs or alcohol as 
a solution to the unwanted problem or dis- 
comfort. 


The Addiction Progresses 

Similar to an adolescent child in their 
first love affair, the use of drugs or alcohol 
becomes obsessive. The addicted person is 
trapped. Whatever problem they were in- 
itially trying to solve by using drugs or alco- 
hol fades from memory. At this point, all they 
can think about is getting and using drugs. 
They lose the ability to control drug usage 
and disregard the horrible consequences of 
their actions. 


Alcohol And Drug 


Tolerance 
In addition to the mental stress created 
by any unethical behaviour, the addict's 


body has also adapted to the presence of the 
drugs. They will experience an overwhelm- 
ing obsession with getting and using their 
drugs, and will do anything to avoid the pain 
of withdrawing from them. This is when the 
newly-created addict begins to experience 
drug cravings. 

They now seek drugs both for the reward 
of the “pleasure” they give him/her, and also 
to avoid the mental and physical horrors of 
withdrawal. Ironically, the addict’s ability to 
get “high” from the alcohol or drug grad- 
ually decreases as their body adapts to the 
presence of foreign chemicals. They must 
take more and more, not just to get an effect 
but often just to function at all. 

At this point, the addict is stuck in a vi- 
cious dwindling spiral. The drugs they 
abuse have changed them both physically 
and mentally. They have crossed an invisible 
and intangible line. He or she is now a drug 
addict or alcoholic. 

If you are a GM member and decide you 
need help, call your CAW/GM substance 
abuse representative: Tom Pflanzer: of- 
fice 905-644-3723 (no voice mail); pager 


1-800-361-6793 PIN 3723, home 905-914- 

6560. 

For workplaces other than General Mo- 
tors, talk to your Employee Assistance Pro- 
gram representative or to find assessment 
and treatment services in your community, 
try the following: 
© Call the Ontario Drug and Alcohol Regis- 

try of Treatment (DART) at 1-800-565- 

8603, or look online at www.dart.on.ca. 

DART keeps a database of every addic- 

tion treatment service in Ontario and of- 

fers telephone referral information. 

@ Talk to your doctor. Some doctors may 
be able to provide treatment, but most 
will refer you to a specialized treatment 
service. 

Visit a community health centre; the staff 

can provide you with advice and infor- 

mation. In Oshawa call the Oshawa Com- 
munity Health Centre, 115 Grassmere 

St., Oshawa, ON L1H 3X7, 905-723- 

0036, website www.ochc.ca. 

Look in the Yellow Pages under “Ad- 

diction” to find your local referral 

service. 


SUBSTANCE ABUSE REP 


When you decide you need help, and want a referral for counselling, 


please call your CAW/GM substance abuse representative Tom Pflanzer: 
office 905-644-3723 (no voice mail); pager 1-800-361-6793 PIN 3723, 


home 905-914-6560. 


Tom can then refer you to the appropriate alcohol and drug addiction counsellor 


CAW Co-Operating Lawyers 
in 


Cobourg anc Port Hope 
Allan McCracken 


Cobourg (905) 372-2217 


for your situation. 


CROWN MAINTENANCE INC. 


OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 


MURRAY 


Port Hope (905) 885-2451 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1Jd 7A5 
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LAWN-BOY 
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MKARCHER 
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Parts, Sales and Service To All Makes 


(905) 723-6057 
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RECREATION COMMITTEE CHAIRPERSON’S REPORT 


Hockey Winds Down As 
Recreational Golf Starts Up 


hat a hockey season. Both CAW hockey leagues just 
wrapped up playoffs. I had a great time in both leagues. 
Thanks to Roly and the team drafts, we had the funniest 
dressing rooms. Winning isn’t everything. We are all out 
there skating our butts off and staying active (helps keep 
the beer belly down). Thanks to Truck Car Hockey League organizer John 
Perrault and Shift 2 Hockey League organizer Jim Wheeler for all your 
dedication to our members. Also thanks to the referees and timekeepers. 

Our CAW Local 222 4-Person Golf Scramble is on May 17/13, 10 a.m. 
shotgun start, at the Bowmanville Golf. This event gets bigger every year. 
This tournament is open to friends and family. Sign up ASAP as entries 
are limited. 


cawtcA §pring Golf Tournament 


4-Person Scramble 


Friday, May 17, 2013 - 


LOCAL 222 


DEAN 


HOWSE 
The CAW Local 222 Retirees Picnic is June ee esey a 
11/13 at Lakeview Park in Oshawa. There will be COMMITTEE 


the Vintage Auto Show, limited to 30 vehicles. For CHAIRPERSON 
entries contact Bill Homes at 705-799-0737 or 


Ron Winterink at 905-723-5533 by June 2/13. 


South Eastern Ontario Recreation Council 
The CAW National Golf Tournament is June 2/13 at Wolf Run Golf 
Club in Janetville. Depending on the number of entries, all entrants will 
qualify for the National, to be held in Midland at the Brooklea Golf Club 
on Aug. 17/13. This course is very nice and the CAW National will host 
see HOCKEY - page 37 


CAW2=TCA 
LOCAL 222 


Bowmanville Golf Club 


10 a.m. Shotgun Start 
*Par Stay Where You Are* 


All teams tee off from white tee markers on their first hole. Make birdie or better 


PLUS: 


and tee off next hole from blue tees. Make bogie or worse and move up to red tees. 
Make par and stay where you are on next tee. Same rules for all holes. 


**QOpen to friends & family of CAW Local 222 members* * 


$90 per player: $360 per team - includes greens fees 


@ Longest Drive: Men's & Women's 
@ Closest to Pin: 4 holes Men’s & Women's 


@ Steak Dinner (for non-steak eaters 
please phone Golf Club) 


@ Low Gross: Team 
@ High Gross: Team 


@ Prizes: All teams/players - Random draw 


Electric Carts may be reserved: Bowmanville Golf Club 905-623-2670 


Entry Deadline: Friday May 10, 2013 


Entry forms may be submitted with payment to the Union Hall or any member of the Recreation Committee: Dean Howse, Steve Hunter, Frances Berney, 
Mark Petre, Ron Winterink, Kevin O'Shea, Corina Sheppard, Dave Donaldson, Todd Bidwell, Paul Kelly, Tom Kelly, Ryan Vandermeer. 
For information call Dean Howse 905-434-7146. 


Shift: 


ENTRY FORM 


CAW Local 222 4-Person Scramble 


Name: 


Phone: 


E-mail: 


Name: 


Phone: 


E-mail: 
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SHIFT TWO HOCKEY LEAGUE REPORT 


Shift 2 Sabres Take 
The Hardware 


pring has sprung and CAW2HL wraps 
up another season, with the Sabres 
taking home the “A” trophy in the 
third and deciding game. Congrats 
to Scott Wood for drafting a team 
with the finesse, grit, raw talent and beverage 
handling skills to defeat Ron Leger and the high- 
flying Hawks in yet another thrilling champion- 
ship series. Tommy Pohjolainen of the Sabres 
stepped up when needed, as did Moe Tessier, 
who garnered his third “A” series win in five 
years, while the Blackhawks’ Steve Thibodeau 
was only able to muster a single, lonely assist 
in the finals. It's sad when some players don’t 
know when to hang up the blades. I will give the 
‘Hawks a little more respect this time out, at least 
they won game two when their backs were to the 
wall, great improvement over last year boys! 
The “B” series was all about the Bruins: Big, 
Bad and Bickle. This series was over quickly 
and humanely in just two games. Both games 
were hard-fought contests and while even Sir 
Roly Felgemacher of the Capitals played with 
some determination, as if trying to atone for 
years of lacklustre play, he couldn’t match 
young Curtis Caldwell’s output. Bruins captain 
Chuck scored both game-winning goals to lead 
his team to the promised land; upstairs at Ice 
Sports to enjoy the cold refreshing pitcher of 
cheer the teams had wagered on the outcome. 


“A” Final Game 2 
= Blackhawks 8, Sabres 2 
Blackhawks: R. Leger 4G 1A, K. Henry 2G 
1A, B. Corriveau 3A, J. Barry & J. Bodnar 1G 
1A, D. Lawson, N. Granato & A. Ross 1A 
Sabres: R. Spence 2A, B. Henry & T. Pohjo- 
lainen 1G, C. Olmstead 1A 


Game 3 
= Sabres 6, Blackhawks 4 
Sabres: T. Pohjolainen 2G 2A, J. Robinson 


Sabres Players — Standing: Brad Henry, John Wheeler, Richard Spence, Chris Olmstead, 
Grant Hinchey, Scott Wood, Shawn McKenna, Jim Robinson. Kneeling: Tom Pohjohlainen, 


Moe Tessier, Kirk Sanders. 


2G 1A, R. Spence 1G 2A, B. Henry 1G, K. Sand- 
ers & S. Wood 1A 

Blackhawks: R. Leger 1G 1A, J. Bodnar, J. 
Barry & K. Henry 1G, B. Corriveau, D. Lawson 
& S. Thibodeau 1A 


“B” Final Game 2 
@ Bruins 3, Capitals 2 
Bruins: XK. Peel 2G 1A, C. Bickle 1G 1A, S. 
Ward 2A, G. Beedham 1A 
Capitals: C. Caldwell 2G, B. Korreck, L. 
Mercier, M. Albrecht & M. McConell 1A 
Thanks to the refs and timekeepers, and 


Bruins Players — Back: Chuck Bickle, Tom 
Kelly, Brent Barkwell. Middle: Kevin Peel, 
Scott Ward, Brick Emerson, Chris Lynch. 
Front: Gary Beedham, Claude Blanchet, Todd 
“Hollywood” Harris. Absent: Dan Semenuk. 


special thanks to the team reps for the work 
you do. I will be putting a drop box at the CAW 
Local 222 Union Hall right after Labour Day 
for next year’s registration. Check the Septem- 
ber Oshaworker for details. 

Have a great summer, stay hydrated, and 
until next time, keep your eye on the ball! 


Hockey Winds Down As 


Recreational Golf Starts Up - continued trom page 36 


a hospitality lounge on the Friday night. Practice rounds and driving 
range for Aug. 16/13 are offered at a reduced rate to CAW golfers. 


The Retirees 4-Person Golf Scramble is Aug. 7/13 at Sunnybrae 
Golf Club in Port Perry. This tournament is also open to friends and 
family, 9 a.m. shotgun start. 

The CAW National 4-Person Scramble is at Deer Creek Golf Club 
in Ajax on Sept. 14/13, 12 noon shotgun start. This event is for CAW 
members only from across the country, although most come from 


Ontario. Entry forms for all Local and National events are available 
through a Recreation Committee member or at the CAW Local 222 
Union Hall. 

The Recreation Committee thanks you for your support through- 
out the year: Dean Howse, Steve Hunter, Frances Berney, Ron Win- 
terink, Mark Petre, Tom Kelly, Paul Kelly, Ryan Vandermeer, Todd 
Bidwell, Dave Donaldson, Corina Sheppard, Kevin O’Shea; and for 
SEORG, Steve Hunter, Dean Howse, Mike Singh, Corina Sheppard. 
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CAW TRUCK-CAR HOCKEY LEAGUE REPORT 


Great Playoff Hockey 


By Truck Car League 


ow what a playoff series. These 
two weeks tell who really wants 
to be the “A” champions. Ontario 
Motor Sales came out to win the 
first three games, and then lost 
the last two. Bittmore Bar and Grill who had 
finished first had the curse of first upon them. 
Sorry Myron, “B” champs. Last year’s “A” 
champs, in the “C” finals, sorry Roland. We had 
a new “A” champion this year, Durham Med- 
ical. Congratulations to John Deboo who just 
happened to have his sponsor show up, Natalie 
Sims, who brought good luck to the team twice 
this year. Thank you Natalie. Steve Wilson’s 
Bond Optical put up a great fight but could not 
hold on. Listen Up! Canada won the “C” against 
Roly’s Ice Sports. Congratulations to all series 
winners and finalists. What a great year. 


March 12/13 
= Durham Medical 6, 

Listen Up! Canada 2 

Durham Medical: John Deboo 1A, Chris 
Michelson 1G 3A, Steve Skene 1G 2A, Will Smit 
1A, Mike Golding 1G, Tim McGuigan 1G, Steve 
Mullen 1A, Bob MacDonald 1A and Moe Cas- 
canette 2G 1A. 

Listen Up! Canada: Chuck Bickle 1A, Al 
Aylesworth 1A, Leo Mercier 1G, Gerry Snow- 
den 1A and Brick Emerson 1G. 

& Ice Sports 5, Bond Optical 4 

Ice Sports: John Skwarchewsky 1G 1A, Rick 
Weiler 2G 1A, Dean Howse 1A, Grant Hinchey 
3A, Ray Beenen 1A, John Macleod 1G and 
Chris Olmstead 1G 2A. 

Bond Optical: Steve Wilson 2A, Dennis Ja- 
cobs 2G 2A, Tom Pohjolainen 1A, Tom Kelly 
1G and Shaune Aylesworth 1G. I cannot be- 
lieve Steve lost this game. Must have not got 
up for this. 


= Ontario Motor Sales 4, 

Bittmore Bar & Grill 2 

Ontario Motor Sales: Larry Slade 3A, Brian 
Myles 2G, Geordie Oliver 2A, Rodney Boone 
1G, Shawn McKenna 1G. 

Bittmore Bar & Grill: Blain Corriveau 1G, 
Terry Roy 1A, Steve Reynolds 1G, Don King 1A 
and John Wheeler 1A. 

This was a great game. End-to-end action 
and good penalty killing by OMS. 


March 14/13 
= Bond Optical 7, Bittmore Bar & Grill 5 

Bond Optical: Steve Wilson 2A, Dennis Ja- 
cobs 2G 1A, Tom Pohjolainen 2A, Jeff Baird 1A, 
Tom Kelly 1A, Bob Taylor 1A, Dan Semenuk 2G 
1A, and the young gun Brad Henry with the hat 
trick. Way to go Brad. I think Brad carried this 
team on his back. 

Bittmore Bar & Grill: Myron Wijtowych 1A, 
Blain Corriveau 1G 3A, Terry Roy 1G 1A, Brian 
Korreck 1G 1A, Don King 1G, Jeremy Snowden 
1G 1A and one of the best passers in the game 
Todd Harris with 1A. 

@ Listen Up! Canada 4, Ice Sports 3 

Listen Up! Canada: Chuck Bickle 1G, Al 
Aylesworth 1A, Jamie Simpson 2G 1A, Leo 
Mercier 1A, Dave Comeau 2A, Rick Powers 1A 
and Brick Emerson with 1A. 

Ice Sports: Roland Felgemacher 2A, John 
Skwarchewsky 1A, Rick Weiler 1G 1A, Grant 
Hinchey 1G, Scott Woods 1G 1A and Chris Ol- 
mstead 1A. 

@ Durham Medical 3, 

Ontario Motor Sales 1 

Durham Medical: Chris Michelson 1G 1A, 
Steve Skene 1G 1A, Will Smit 1A and Phil Jewel 
1G 

Ontario Motor Sales: Geordie Oliver 1G, 
Brian Myles 1A and Rob Nicol with 1A. This 


Dr. Bryant’s new office is now open! Dr. Bryant has been practicing 
Optometry in Oshawa for 6 years. He is welcoming patients of all ages for eye 


examinations during the following office hours (Remember, your GM benefits 
will cover $85.00 towards your eye exam, and can be directly submitted by 


our office): 


OFFICE HOURS: 


Monday-Wednesday 9am -6pm 
Thursday 10 am -9 pm 
Friday 9am -2pm 
Saturday-Sunday — Closed 


For more information or to book an appointment, please stop by our new 
office at 500 King St. W., Oshawa, ON, call us at 905-434-EYES (3937), 
or book an appointment online at www.DrMichaelBryant.com. 
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JOHN 
PERRAULT 
was a great game too. 

Claude Blanchet was great in goal for Durham 
Medical. John Perrault just could not hold 
Chris and Steve off the score sheet. 


March 19/13 
= Durham Medical 8, Ice Sports 3 

Durham Medical: John Deboo 1A, Chris 
Michelson 4G 1A, Steve Skene 1G 2A, Mike 
Golding 3A, Phil Jewel 1G 1A, Tim McGuigan 
2G, Steve Mullen 1A, Bob MacDonald 1A and 
Moe Cascanette 1A. 

Ice Sports: Roland Felgemacher 1G 1A, 
John Skwarchewsky 1A, Rick Weiler 1G, Grant 
Hinchey 1A, Hank Myers 1A and Chris Olm- 
stead with a goal and assist. 
= Bond Optical 5, 

Ontario Motor Sales 2 

Bond Optical: Steve Wilson 2G 2A, Dennis 
Jacobs 1A,Tom Pohjolainen 2A, Jeff Baird 1A, 
Tom Kelly 1A, Bob Taylor 1A, Dan Semenuk 1G 
and Brad Henry 2G 2A. 

Ontario Motor Sales: Brian Myles 1G 1A, 
Rick “Mad Dog” Burgess 1G and one of the 
best defensemen in the league, Brian Woods 
with 2A. Steve Wilson was out for me in this 
game. I bet he would not score. Oh oh. 
= Bittmore Bar And Grill 5, 

Listen Up! Canada 1 

Bittmore Bar and Grill: Blain Corriveau 
2A, Terry Roy 1A, Brian Korreck 1A, Don King 
2G 2A, Jeremy Snowden 2G, Todd Harris 24 
and John Wheeler 1G 2A. 

Listen Up! Canada: Chuck Bickle 1A, Rick 
Powers 1G and Brick Emerson 1A also. 

The Round Robin is over, now on to finals. 
“C” finals put Ice Sports against Listen Up! 
Canada, “B” finals Ontario Motor Sales against 
Bittmore Bar & Grill and “A” finals with the 

see GREAT - page 39 


We provide eyeglasses prescriptions, eyewear 
(glasses and sunglasses), laser surgery co- 
management, contact lenses, pediatric eye 
care, digital retinal photography, and eye 
disease diagnosis and management. 


Great Playoff Hockey By Truck Car League 


— continued from page 38 


heavily favoured Bond Optical against Durham 
Medical. The first games of this series were 
fantastic. 


March 21/13 
™ Listen Up! Canada 4, Ice Sports 4 

Listen Up! Canada: Chuck Bickle 1G, Ja- 
mie Simpson 2A, Leo Mercier 2A, Rick Powers 
2A, Gary Beedham 1A, Gerry Snowden 1G and 
Brick Emerson 26. 

Ice Sports: John Skwarchewsky 2A, Rick 
Craggs 1A, Rick Weiler 2A, Dean Howse 1G, 
Scott Woods 2G 1A and Chris Olmstead 1G 2A. 
I heard this was a good game. 
= Ontario Motor Sales 2, 

Bittmore Bar And Grill 0 

Ontario Motor Sales: Brent Barkwell 1A, 
Rick Burgess 2A, Rodney Boone 2G and Shawn 
McKenna 1A. I had the best game of the year in 
this one. We had been back and forth all year; 
I really wanted to beat my buddy Myron. 
= Bond Optical 3, Durham Medical 3 

Bond Optical: Steve Wilson 2G 1A, Dennis 
Jacobs 2A, Tom Pohjolainen 1A, Brad Henry 
1G 1A. 

Durham Medical: Chris Michelson 1A, Steve 


Skene 1G, Mike Golding 1A, Tim McGuigan 1G, 
Bob MacDonald 2A and Moe Cascanette 1G. 


March 22/13 
™ Listen Up! Canada 4, Ice Sports 3 

Listen Up! Canada: Chuck Bickle 1G 2A, 
Jamie Simpson 1G, Leo Mercier 2G, John 
Whiteman 1A, Gary Beedham 2A, Gerry Snow- 
den 1A and Brick Emerson 2A. 

Ice Sports: John Skwarchewsky 1G, Rick 
Craggs 1A, Rick Weiler 2G, Grant Hinchey 
1A and Chris Olmstead with 3A. Leo Mercier 
scored with seconds to go to get the win.”C” 
champs Listen Up! Canada. 

@ Bittmore Bar & Grill 4, 

Ontario Motor Sales 2 

Bittmore Bar & Grill: Blain Corriveau 
1G 1A, Andy Bahor 2G, Terry Roy 1G, Brian 
Korreck 2A and Don King 1A. 

Ontario Motor Sales: Larry Slade 1A, Brian 
Myles 1G, Geordie Oliver 1A, Shawn McKenna 
1A and Brian Woods 1G. Bittmore came to 
play in this game, fast and ready. Myron did 
not like getting shut out last game. Bittmore 
won this game 3-2 and had to go to overtime. 
Blain Corriveau scored with a minute to go. I 


Gus*Brown 


PONTIAC BUICK GMC 
WESHONOUR GOMPLETEIGMIEMPLOYEEIDISGOUNTS 


ay 


-_ 


didn’t see a thing. “B” champs Bittmore. 
= Durham Medical 6, Bond Optical 5 

Durham Medical: John Deboo 2A, Chris 
Michelson 2G 3A, Steve Skene 3G 1A, Mike 
Golding 1G 1A, Phil Jewel 1A and Moe Cas- 
canette 1A. 

Bond Optical: Steve Wilson 1G 2A, Dennis 
Jacobs 1G 1A, Tom Pohjolainen 2A, Tom Kelly 
1A, Bob Ryan 2A, Dan Semenuk 1G and Brad 
Henry 2G. In the first game of this series Bond 
Optical was losing three-nothing half way 
through the game and came back to tie. Now 
in this game Bond Optical was up four-one go- 
ing into third period. Bob Taylor gets a pen- 
alty, four-two. This started the comeback for 
Durham Medical. Next thing we knew it was 
five-four for Durham Medical. Durham Med- 
ical scored into the empty net. Bond Optical 
kept Dave Hutcheson on the bench and scored 
with five seconds to go but it was not enough, 
leaving Durham Medical the “A” champs. Con- 
gratulations to all teams and players this year, 
it was a fantastic playoffs. Sorry no pictures 
now, as I haven't got them all back. They will 
be in the next issue. Thanks for now and see 
you on the golf course. 


Mon-Thurs 7:00 am - 9:00 pm 
Friday 7:00 am - 5:00 pm 
Saturday 8:00 am - 3:00 pm 


e 2 shuttle service vans for Durham Region including Brooklin 
e Convenient drive through service department 
is department - fix auto collision centre 


used vehicles 


___ e Have your vehicle professionally serviced 
= by our team of fellow C.A.W. members! 


Gus*Brown 


PONTIAC BUICK GMC 
www.gusbrown.com 


NEW: 1201 DUNDAS ST. E., WHITBY « 905-668-5846 « 1-877-666-3312 
OPTIMUM USED: 1425 DUNDAS ST. E., WHITBY - 905-444-3000 


Bring this ad in & save additional 5% at the retail parts counter only. 
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Anderson 


Dundas St. E. 


Gus Gus Brown 
Brown U 
N 
E s 
w 


OM | Optimum 
USED VEHICLES 


Canada & 


Hopkins St. 
Thickson Rd. 


* Manufacturer’s warranty 

* 30-day/2500 km no-hassle 
exchange privilege 

* 150+ point inspections 

* 24-hour roadside assistance 
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Shift #1 Truck Plant Ten Pin Tid Bits 


n April 4th, the third section win- 

ners were crowned. I guess you 

might say they were a very deter- 

mined bunch, as they buried their 

opponents with a new league lead- 
ing triple of 3415 pins. Wow! I think it was this 
same guy, Larry Adams, that said an “old lad” 
like me shouldn't take steroids when I rolled 
a 632 triple on March 28th. Maybe we need a 
little investigation into his 654 triple on April 
4th too! Besides this score, Jonathan MacDon- 
ald rolled a 659, Janice a 481, Francois Picard 
a 528, and John Macdonald a 571. Congratu- 
lations to Janice’s Harem! 

With the playoffs starting on April 11th, the 
championship teams are #8, #3, #5, #2, #6 
and #11, while #1, #4, #7, #9, #10 and #11 
round out the consolation teams. Good luck to 
all. Results of all awards given out at the May 
4th banquet will be in the final Oshaworker 
article of the year. 

It’s been quite amazing to see all the 
great scores being recorded again, for the 
four weeks covered here. Besides the afore- 
mentioned 600+ triples, the rest of them are 
listed here, including a total of seven on March 
28th: Owen Lund tossed two of them, with a 


Andrew Springer 
Chiropodist - Foot Specialist 


Don’t live with your 
discomfort and pain anymore. 


Andrew Springer has been a 
foot specialist for over a 
quarter of a century. 


He has successfully brought 
relief to Children, Seniors 
and Athletes. 


Call today 
for an appointment 


905-728-FOOT (3668) 


WE GUARANTEE 
TO SEE YOU 
WITHIN TEN DAYS! 


Foot Pain is 
Not Normal 


Glazier Medical Footcare 
1/1 Gibb Street, Oshawa 
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BOWLING REPORT 


high 663 for the past four weeks and a 612. 
Paul Tadeson came in with a 658 and a 612. 
Two were recorded by Rick Wilkes, with a 651 
and a 637, one more by John MacDonald, with 
a 638, two by Jon Mitchell, with a 644 and a 
625, one by Dan Hayes, with a 645, three by 
Bill Guard, with a 624, 615, & 605, and Ken 
Dibartolomeo threw his very first 600+ triple, 
a 605! Great work guys! On the women’s side, 
Tianna Ghersini shot lights out on two occa- 
sions with a 646 and a 612. Sharon Armour 
with her new ball carded a 611 as well. Way to 
go gals! If my addition is correct, that equates 
to a total of 20 600+ triples for this article. 
How awesome is that! 

There were also a total of 72 500+ triples 
just under the 600 mark for the four weeks. 

We also saw 81 200+ games recorded for 
the same time frame. 

The five-pin pot stands at $322 at present. 
I would say that Rick Merrill stands a good 
chance of being our first back-to-back win- 
ner of my five-pin trophy for most whiffs. He 
obliged with four of them on April 4th, and I 
wasn’t present to see them! Rick Gates chimed 
in with three of his own on the same night. 

The so-called “Kemper Frame” trophy has 
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already been claimed 
by Lina Law, being the 
last in regular season 
play to throw two gutter 
balls in the same frame. 

Another first came on March 14th, when 
Owen Lund threw a “Dutch 200:” Consecutive 
strike and spare frames for the entire game. 
This isn’t done very often. Congratulations 
Owen! 

Difficult spare conversions tossed were as 
follows: Janice MacDonald 4-7-10, Jonathan 
MacDonald 3-4-6-7-10, Francois Picard 1-5- 
7, 5-10, Gary Jeffrey 3-7-10, 5-10, 1-57, April 
Guard 6-7-10, Brian Gabona 3-10 & 4-7-9, 
Tony Cassar 5-7 & 5-10 (twice), Dianne Taylor 
4-6-7, Butch Howatt 5-7, Micheal Law 4-7 & 
4-5, Bill Guard 4-10, Elaine Howatt 2-7-8, Rob 
McHolm 5-7, and to quote Brandy Ladouceur 
on March 21st, she spared ‘“‘a bloody mess!” 

That’s it for now. I'll have a complete wrap- 
up of the season after the banquet, in the June 
issue of the Oshaworker. So, have a good 
summer folks, and hopefully, we'll see all of 
you next season for another round of fun and 
nonsense at Leisure Lanes. 


Dr. S. J. Klein & Associates 
OPTOMETRISTS 


~~ a 


Serving Durham Region for over 25 years. 
We submit Green Shield directly. 
New patients are always welcome. 


~~ a 


Our services include 
Contact Lenses 
Pediatric eye care 


Digital Retinal Photography 

Field testing 

Diagnose, treat, manage and prevent 
diseases and disorders of the eye 


~~ a 


To book an appointment, 
stop by our office or call 


905-576-5444 


~~ a 


We are located at 375 Bond St. W., Oshawa 
between Park Rd. and Gibbons St. 


At Mills, 
great technicians 
are easy to find. 


$10.00 OFF 


Driveability Technician z $1 0.00 OFF any of our 
Proud CAW Local 222 Member Wannlericad(sant ta: 


for May 2013 
With coupon 


e Sales Parts 
e Service ¢ Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa 
905-436-1500 
| el 874- Bee 


CAW FIVE PIN BOWLING REPORT 


CAW Five-Pin Bowling League _ 
Season Wrapped Up 


ell Five-Pin bowlers, on April 13/13, we held our 77th 
Annual CAW Five-Pin Bowling Banquet. What a wonderful 
night we had at the CAW Local 222 Union Hall. The food 
was great as always and I was told the two bartenders were 
kept busy enough all night. I hope you all enjoyed the even- 
ing as much as I did. I would like to give a big shout out to Harry, Gail, 
Steve and Belinda for all the hard work they put into making our even- 
ing a success. Thanks to everyone who had a hand in making it a great 
evening. I personally would like to thank Ronda, Lori, Brenda, Vickie 
and Brittany for turning this wallflower into a Dancing Fool. To all the 
bowlers, thanks for a wonderful year and I hope to see you all next year. 

In closing, let your friends know just how much fun you had this past 
year and let them know we start our 78th year on the first Friday after 
Labor Day, which is Sept. 6/13. Remember throw them straight and keep 
them out of the gutter. Hope to see you in the alley next year. 


Banquet Award Winners 

@ A Division Champions: Terminators — Misty Bouvier, Gary Hender- 
son, Josh Groetelaars, Greg Buller, Jeff Groetelaars. 

™ B Division Champions: The Misfits — John Byrne, Paul Kelly, Dave 
Klien, Gil Roussy, Lori Byrne. 

@ C Division Champions: Greers & Beers — Kim Greer, Julie Marshall, 
Ken Greer, Ann Greer, Barb Singleton. 

Play-Offs High Five-Pins Over Average 

™ Men’s: Nick Derry +264 Women’s: Barb Singleton +110 

1st Section Winners 

@ A Division: Terminators — Misty Bouvier, Gary Henderson, Josh 
Groetelaars, Greg Buller, Jeff Groetelaars. 

@ B Division: The Misfits — John Byrne, Paul Kelly, Dave Klien, Gil Rous- 
sy, Lori Byrne. 

@ C Division: Greers & Beers — Kim Greer, Julie Marshall, Ken Greer, 
Ann Greer, Barb Singleton. 

2nd Section Winners 

@ A Division: Murrays — Dave Murray, Ron Jones, Louis Gervais, Gord 
Langley 

® B Division: Dirty Dogs — Brenda Phillips, Barb Taylor, Todd Taylor, 
Don Fitzgerald, Dave Lenis. 

™ C Division: Paul’s Team — Belinda Bell, Paul West, April West, Brittany 
Van Hemmen, Will Thiele. 

High Average 

@ A Division: Santo Chiodo 249; B Division: Bob Engley 222; C Division: 
Don Schaefer 195. 


‘B’ Champs — Dave 
Klien, Gil Roussy, 
Lori Byrne, John 
Byrne & Paul 
Kelly. 
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‘A’ Champs — Misty 
Bouvier, Gary 
Henderson, Josh 
Groetelaars, Jeff 
Groetelaars, & 
Greg Buller. 


High Triple 

@ A Division: John Van Hemmen Jr. 875. B Division: Shawn Ginter 816; 
C Division: Paul West 685. 

High Triple-Pins Over Average 

® A Division: Harry Langkraer +214, 651 avg.; B Division Paul Kelly 
+206, 498 avg.; C Division Kim Greer +187, 285 avg. 

High Single 

@ A Division: Steve Bell 410; B Division: Paul Derry 344; C Division: 
Steve Parson 344. 

High Single — Pins Over Average 

@ A Division: Tom Byrne +134, 212 avg.; B Division: Bob Irvine +150, 
191 avg.; C Division: Ann Greer +133, 116 avg. 

= Most Improved: Phil Locke improved avg. by 33.63 pins 

@ Ron Murray Memorial Award: Les MacDonald. 

High-Low Winners 1st And 2nd Sections 

@ A Division: Josh Groetelaars & Rick Marshall +387; Santo Chiodo & 
Ken Neal +521. 

@ B Division: Robert Boyle & Steve Seip +401; Bob Engley & Laura 
Duffin +335. 

@ C Division: Joe Yurchi & Elaine Schaefer +707; 

™@ Mary Ann Yurchi & Andy McMahon +307, Dorothy Kelly & Brittany 

Windle +307. 

We had 39 bowlers receive skunk awards for games under 100.9 


‘C’ Champs — Ken 
Greer, Kim Greer, 
| Ann Greer, Barb 
Singleton & Julie 
Marshall. 


WORMER CLAS 


FOR SALE 


New beaded wedding dress, size 7-8, 
$285; white closet $35; floral loveseat 
cover $30; glass bar w/2 stools $230; 
1950s mirror $50. Call: 905-723-1683 


21 ft. pontoon boat, custom roof enclos- 
ure, Bennington with 50 hp Yamaha, ex- 
tra prop, depth finder, radio, CB, towbar, 
portable washroom. Call: 705-653-4635 


1993 Harley Davidson Heritage soft tail, 
black/red, all chrome, new tires, clutch, 
ignition switch, charging system, exc. 
cond. Call: 905-686-4785 


IFIEDS 


Camplite tent trailer 2000, 8’ box, sleeps 
6, stored indoors, seldom used, exc. 
cond, asking $2900. Call: 905-985-3868 


Pool equipment, heavy duty pump & mo- 
tor, 30” sand filter, chlorine dispenser, 
$500. Call: 705-439-1513 


Florida condo $54,000, end unit, 2/2, 
block to waterfront, furnished, pool, new- 
er appliances, low fees and hydro, walk- 
in closets. Call: 905-985-9960 


Dremel scroll saw, used 6 times, acces- 
sories, work light incl., $125 firm, Call: 
905-655-9289 


2 trophy display cases, solid oak, lights, 
shelving, glass doors, 65”x32”x22”, pair 
$400. Call: 905-579-0741 ask for Terry 


Dining room suite: hutch, 6 chairs, oval 
table, extra leaf, $300 obo. Call: 705- 
243-2401 


Dishwasher $50; 30” Inglis self-cleaning 
oven $150; both good working order, 
selling after kitchen remodelling. Call: 
905-725-2258 


2007 park-style trailer, 42’x12’, perfect 
condition, lots of extras, Islandview Trail- 
er Park, 30 min. north of Lindsay. Call: 
289-240-4306 


2 Hot Wheels suitcases, wheels, pullout 
handle, Velcro strap inside, 16”x12”x5.5”, 
ideal for school/travel, exc. cond., $10 
ea. or $18/pair. Call: 905-668-7915 


EsTCA 
LOCAL 222 


i Ks 


The General Membership meeting is held at 3 p.m. 
on the first Thursday of every month 
except July & August. 


The General Motors Unit meeting is held at 3 p.m. 
on the third Thursday of every month 
except July & August. 


The Oshawa Area Skilled Trades Council meeting 
is held at 3 p.m. on the fourth Thursday of 
every month except June, July, August & December. 


CAW Family Auxiliary meetings are held at 7 p.m. 
on the first & third Tuesday of every month 
except July & August. 


The Retirees’ Chapter meeting is held at 1 p.m. 
on the first Monday of every month 
except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE. 


WORMER 


DEAD TINE 


FOR THE JUNE 2013 ISSUE IS 
THURSDAY, MAY 16, 2013 AT 4 P.M. 


SIFIEDS 


Solid oak table, 4 chairs, $225; sofa, like 
new, $150; loveseat $100; single brass 
head and foot board $50; Cherished Ted- 
dies, $7 ea. Call: 905-728-9871 


1986 Ford mustang convertible GT 5.0, 
145,000 mi., red with white interior, 3 
covers, stored in winter, $5,900 obo. 
Call: 289-240-7933 


1990 24 ft. Shadow Cruiser 5th wheel, 
S-truck towable, winters indoors, exc. 
cond., Ontario travel only, 3-way fridge, 
queen bed, asking $4900. Call: 705-374- 
4243 


Entertainment unit, A1 condition, chest- 
nut colour, 3 glassed-in shelves, space 
for 39” TV, $75. Call: 905-728-9114 


Kenmore sewing machine cabinet model 
385-12714, with swivel chair, used 3 
times, new $320 asking $100 obo. Call: 
705-696-2239 


Hand knit sweaters, newborn sets, hang- 
ing tea towels, cotton dish cloths, dog 
coats, tea cosies, Phentex slippers, etc. 
Call: 905-728-6062 


Royal Albert china, Val D’or, 12 place set- 
tings plus soup bowls, veg. bowls, plat- 
ter, etc. Call: 905-728-9792 


Collection of CAW calendar magnets, 
1994-2009, $10 obo; matchbook collec- 
tion, over 750 matchbooks in 7 organized 
binders, $77 obo. Call: 905-435-0473 


Samick conservatory piano with bench, 
light, metronome, $2500; 1 1/2 slab 
hardwood face cord $120. Call: 905-666- 
3152 


2004 Terry Dakota 5th wheel, Canadian 
edition, 28 ft. ultralite, non smoker, no 
pets, hardly used, mint cond., asking 
$13,500. Call: 705-277-3083 


Remember the CAW Local 222 Retirees 
Picnic June 11 at Lakeview Park in Osh- 
awa. 


Golf irons, tailor made, Rt CGB 3 PW 
graphite $225; R9 3 wood graphite $95; 
Rt CGB lob wedge graphite $30; Rt CBG 
A wedge steel $25. Call: 905-432-7189 


28’ Jayco TV trailer, like new, inside win- 
ters, never cooked or smoked in, 1 slide- 
out, sleeps 6, exc. cond., $12,500. Call: 
905-987-5452 


2003 Monte Carlo SS, Limited Edi- 
tion pace car, 45,000 km, mint, loaded, 
stored witners, $15,900 obo. Call: 905- 
436-1491 
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We accept a wide variety of insurances, including GM, Sunlife, Green Shield, Liberty Health, DVA, WSIB 


HEARING HEARING 


OSHAWA BOWMANVILLE 
Oshawa Centre (inside Revere Optical) 127 King Street East (west of Liberty Street) 


(905) 438-0111 (905) 623-6500 


%* Complimentary hearing tests 
* All makes of hearing aids 

* Batteries and repairs 

* Earplugs and swimplugs 

* Ample parking 

* Will not be undersold! 


\ Hear it better See it better! 


Experience the difference that superior quality and 
excellent customer service can make. (& 


COD Revere Optical 
& LOW VISION CLINIC Sy 


(905) 571 -7 321 www.revereoptical.ca 


Oshawa Shopping Centre (Lower Level, beside Chapters) 


%* Eye examinations on premises * Designer frames 
%* Prescription Oakley sunglasses * Lab on premises 
* Large selection of children’s frames > All contact lenses 
* Vision care plans accepted %*& Frame repairs 

* Ample parking % Since 1978! 


UiAS 


AON lt CLASSIFIEDS 


Thrush muffler, 13-inch in, 2 2 /14 inch 
out, $45; animal carrier 22”Lx16”Wx14’H, 
$20, exc. cond. Call: 905-355-2037 (Col- 
borne) 


Tempest boat and trailer, 17 ft, 140 hp 
Mercruiser, stern drive, rebuilt motor, top 
in good shape, $3500 obo. Call: 905- 
728-3359 


2009 Salem 29’ trailer, 2 bdrm, 2 slide- 
outs, 2 doors, large 4 pc bath, plenty of 
storage space, $21,750 obo. Call: 905- 
372-5518 


Pioneer CD stereo DEH-P390OMP, val- 
ued at $450, selling $100 firm; dirt bike 
helmets $50-$250; pants $100; shirts 
$25. Call: 289-928-2715 


Hand-made lawn ornaments, 9’ windmill 
$1200, variety of birdhouses, wishing 
wells. Call/Text: 905-213-0616 


Mobile home, 70’x14’, 2 bdrm, appli- 
ances, near South River, unit to be 
moved. Call: 705-386-7696 


Swivel rattan chair $65; Gibbard tea 
wagon $224; loading ramps $125; com- 
puter desk $40; 1987 Chev Silverado, 
southern truck $12,500. Call: 905-263- 
8617 


2003 Kawasaki Ninja EX500, 54,000 
km, touring windshield, handlebar risers, 
Muzzy exhaust, custom tail, $2800. Call: 
905-985-1384 


2004 Dale Earnhardt Monte Carlo SS 
supercharged, $6900; 1989 GMC camp- 
er van $2600 obo. Call: 905-926-8061 


Dimplex electric fireplace, corner style 
Ricky Cherry model, listed at $599, sell 
for $275, extra motor for heater. Call: 
705-324-6546 


2010 Terrain, loaded. Call: 416-431-7459 


2005 Suzuki Boulevard C50 motorcycle, 
saddle bags, exc. cond., asking $5200. 
Call: 905-261-1602 


2004 Buick LeSabre 68,000 km, new 
rear drums, brake lines, bearings, $9000; 
2009 GMC Sierra 1500, 35,000 km, 
cover, chrome running boards, $20,000. 
Call: 905-728-3002 


Weslo power treadmill Cadence EX-14, 
full digital readouts, safety shutoff, ad- 
justable incline, weights on sides, $135. 
Call: 905-623-2611 


Brand new Hyundai 3500 watt generator, 
$350 obo; Aqua-View camera under- 
water fish finder, new battery & charger 
$125. Call: 905-723-8307 


2001 Chev Silverado ext. cab, 4800 
Vortec V8, auto towing pkg., box liner, 1 
owner, 168,000 km, $4,000 as is. Call: 
905-571-2173 


Rechargeable lawnmower, 14” reels, 
eco friendly, for a small lawn, $100 obo; 
Robbie Burns Royal Doulton 1926 plate, 
mint, $100 obo. Call: 905-728-5743 


Royal Doulton china, Carlyle pattern, 8 
place settings, plus veg bowls, meat plat- 
ter, teapot, coffee pot, cream/sugar, fruit 
nappies, cake plate. Call: 905-728-1131 


Electric welder, 22v 230amp, air com- 
pressor 22v 2 hp 17 gal twin cyl.; fencing 
2 pcs 5x8’, 1 pe 2 1/2’x8’, 100 pcs 5’ 
high; 40 pcs. pressure treated tongue in 
groove. Call: 905-723-6841 

1999 GrandPrix, runs great, black with 
pinstriping, exc. shape, $2000 as is. Call: 
905-623-2703 


Double captains bed, custom order, exc. 
shape, 5 yrs old, $700 obo, can be made 
into bunk beds, must be seen, bed only. 
Call: 905-697-2654 


5 bdrm country bungalow, 26+ acres, 
open concept, garage, fin. basement, 
in-law potential, hardwood deck, porch, 
many extras $389,900. Call: 705-639- 
2725 


1958 Chevy pair front fibreglass fenders 
$150; 4 turbo aluminum 14” UniLug rims 
$150; clamp-on trailer mirrors, pair $20. 
Call: 905-576-9162 


Ladies’ Danier leather black jacket, size 
L, worn once, mint cond., paid $500, ask- 
ing $250. Call: 905-435-0249 


10’x6’ trailer, with full ramp, $1500 obo; 
girls’ 16” pink bike; John Deere logos 
$65. Call: 705-887-1849 


Craftsman oscillating spindle sander 
$75; wine rack, holds 100 bottles $50; 
humidifier, good cond., $80; wobble car- 
bide saw blade $75. Call: 905-728-9288 


New in boxes, 8’x9’ garden shed, has 3 
doors, 4 windows, purchased for $1150 
from Home Depot, have bill, 10 yr war- 
ranty, asking $800. Call: 905-419-3502 


Men’s LH golf clubs (Select model) with 
bag and cart, hardly used, $150. Call: 
905-725-1959 


York universal gym, many extras; Horton 
crossbow, red dot scope, many extras; 
Craftsman electric mower; Mastercraft 
electric mower. Call: 905-623-0755 


2 matching folding bicycles, 3 speed, 
made by Raleigh in Great Britain, paid 
$700 ea, asking $100 ea., great condi- 
tion. Call: 905-668-4093 


Woods 10 cu. ft. chest freezer, white, 
works great, $75 obo. Call: 905-344- 
1076 


Quilt racks, made from oak, cherry, 
butternut, maple or pine, $55; quilts, 
baby, youth, queen or king, various 
prices. Call: 905-342-9085 


1980 Honda 400 CMT, 49,000 km, exc. 
cond., brand new tires, new seat, $1500 
obo. Call: 905-433-7554 


Gas cooktop, black, 4 burners, asking 
$60; buffet, hutch, 4 chairs, table, asking 
$300. Call: 905-839-9652 


Golf balls, used, brand names, $4/dozen. 
Call: 905-579-2094 


1994 Chev S10 pickup 4x4, ext. cab, 4.3, 
auto, low km, oiled yearly, $3550 certi- 
fied. Call: 905-718-3796 


Full set of golf clubs, plus caddy and bag, 
$100. Call: 905-728-3133 


LINE-xX 


SPRAY-ON TRUCK BEDLINERS 


¢ Spray-on truck 
bedliners that mold 
to every contour 

* Tested for strength 


LINE-X Durham 


250 Wentworth Street East, Oshawa 


905-448-1792 


¢ Scooters 
e Lift Chairs 
e Bath Lifts 


e Wheelchairs 

e Walkers 

¢ Porch/Stairlifts 

¢ Home/Hospital Beds 

e Bathroom Aids 

¢ Aids for Daily Living 

Registered Vendor: 

ADP, VAC and 
Green Shield 


(| Dundas St. E. 


& protection 

¢ Non-skid surface 

¢ Permanently seals 
out rust & corrosion 

« Adds value to your 
vehicle / 

* Custom coating 
solutions 

¢ Light Industrial 
Coatings 

¢ Rust Proofing 

¢ Truck Accessories 


Supporting CAW Local 222 since 2003 
Serving the Durham Area 


Serious Protection. 3 


Killer Looks. 


#1 in Customer = 
Satisfaction www.LineX.ca a 


110 Dunlop Street E., Whitby, ON, LIN 6J8 =| nop se 


Ph. (905) 666-5001 - 
Toll Free 1-800-465-5028 = 
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51” shower, new with seat, pre-plumbed, 
cost $3100 asking $2200; 16’ Kevlar ca- 
noe $475; dehumidifier $150; 2008 Chev 
pickup, 4 dr. 115,000 km $20,000. Call: 
905-576-5186 


Golf drivers Ping 65 $125, Cobra stiff 
shaft $140, Callaway $90; golf putters 
$25 ea.; golf shirts $25 ea.; piano $400; 
gas pressure washer. Call: 905-987- 
3161 


1.36 acre waterfront lot, north of Kaladar, 
spring-fed lake, dock, shed, outhouse, 
3 insulated & wired cabins, asking 
$99,900. Call: 905-576-6208 


Large Jacuzzi, complete with motor and 
timer, could convert to a 2 person hot tub, 
$175 obo. Call: 905-728-9773 


Coleman Utah trailer, hardtop, 2 stoves, 
fridge, furnace, hot water, sleeps 8, anti- 
sway, add-a-room, non-smokers, canoe 
racks, like new, $8500. Call: 905-721- 
0937 


Assorted collectibles, serious inquiries 
only; window sheers; electric wheelchair; 
official licensed Maple Leaf sweaters (not 
jerseys); vacuum; women’s Pierre Car- 
din watch. Call: 905-725-1668 


Women’s gray leather motorcycle jacket, 
size 22, Canadian-made, quilted lining, 
exc. cond., $200. Call: 705-439-2352 


No more straining to hear in noisy environments. No more difficulty hearing the television, 


Nein CLASSIFIEDS 


Oval white sink, 20"x17”, new, $75; new 
$75 oval medicine cabinet, white, 28 
3/4r"Hx21 3/4’W; 2 glass shelves, new, 
$75. Call: 905-432-1032 


Numark ProMixer/turntables $300; Para- 
gon ProSpeakers $150; folding wood 
games table 4’x8’; Bell sat. receivers 
$25; wrought iron daybed $25. Call: 905- 
809-8576 


Oak dining room set, 6 chairs, exc. cond., 
$2000 obo. Call: 905-432-1269 


1992 Astro van ext., 3.3 engine, needs 
front brakes to certify, body in good 
shape, $1200 obo. Call: 905-579-8180 


Tractor, 1941 Ford, restored, runs well, 
new front tires and tubes, new back rims 
and tubes and loaded tires, $5800. Call: 
705-454-2011 


Round solid pine Woodcraft pedestal 
table, 4 solid birch chairs $500; 7 piece 
drum kit $250; Noritake china. Call: 905- 
885-9458 


24’ trailer canopy, exc. cond., white with 
burgundy, 3 supports, paid $2200 new, 
asking $650. Call: 613-278-1521 after 
May 3 


Bruce H. CoLeEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


radio or telephone. No more embarrassing misunderstandings. No more excuses! 


Chicken brooders and crates; stove, 
round, coal and wood; gutted camper 
truck; box liners; child’s rocking horse. 
Call: 905-728-7200 


New 6.5 hp motor $80; new grill and grid- 
dle, with tank, new, $25; used golf balls, 
$2.50 dozen. Call: 905-576-0132 


Yamaha PSR292 keyboard, 61 regular 
size keys, lots of features, AC/DC adapt- 
er, instruction manual, songbook, carry- 
ing bag, $300. Call: 905-725-6733 


Walk-in tub, new condition, retails for 
over $3500, asking $850 obo. Call: 905- 
982-0166 or 905-985-8481 


WANTED 


Ride or carpool, coming from Lakefield, 
will meet in Peterborough or 28/7 lot for 
rides from Norwood. Call: 705-933-9305 
Stan 


1983 Honda GL650; GL500; CX650, 
1978 CB550, complete or parts. Call: 
905-987-3913 


11” baseballs, 1987 or older; S10 pickup 
for parts. Call: 705-277-9495 


Wine rack, to hold 30 bottles. Call: 905- 
623-6859 


Rifle, 22 mag. semi-auto, in good work- 
ing condition. Call: 905-926-3733 


Older guitar or amp, working or not, not 
interested in Chinese or Taiwan made, 
will pick up and pay cash. Call: 905-576- 
0060 


Bike carrier in good condition for a car or 
one for car and van. Call: 905-728-0663 


=~ 


Y¥ Local 222 CAW Workers and Retirees who are eligible for insurance-related benefits pay $O 
out-of-pocket cost for select hearing aids at ListenUP! Canada. 


Y Hearing aids come with our exclusive Don’t Worry, Be Happy Guarantee” — 90 days to return or exchange, 
and 3 years of batteries and services included. 


Y We'll beat any price in Ontario by $50 and you'll still receive the benefits of our Don’t Worry, Be Happy 


Guarantee”. 


Y Already wear hearing aids? No matter where you bought them, join our Battery Club and get 3 months 
of batteries for FREE — no purchase necessary. 


With over 100 locations across Ontario, including Scarborough, Ajax, Pickering, Whitby, Oshawa, Port Hope and 
Peterborough, doctors refer more patients to ListenUP! Canada than anywhere else in the province. Call us today 
to schedule your FREE check-up at ListenUP! Canada — Your hearing aid experts for life.” See clinic for details. 


Your hearing aid experts for life.” 
Toll-Free 310-2244 | ListenUPcanada.com 
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CANADA 


. Community 
Credit Union 


Cy 
FIAED RATE MORTGAGES 


1,49 3.09 


VARIABLE RATE VARGLE RATE HORTGAGES 


FREE chequing account 

FREE online and mobile banking 
FREE bill payments 

& 7500 ChoiceRewards® Points 


Proudly celebrating 7. 5 years of quality service to our members! wee or 


Branches in Oshawa & Bowmanville oe tT We 


DDPm< vi 


T: 905.728.5187 TF: 1.888.268.8771 \ \ 
information@awccu.com 


WWW.awccu.com www.facebook.com/awccu [*OAC - some conditions apply — rates subject to change without notice] 


CAweeTca  |Give The Gift Of Life! 


LOC AL 5/919) Please visit . e . 


www.beadonor.ca Trillium 


Sg and follow the instructions. ‘| Gift Of Life 
community |merntnentes os 


please call Trillium Gift of Life 


at 1-800-263-2833 or “Barehio® Organ sid Tissue 
Phil Goodwin at 905-925-5627. Donation Agency 


Canadian Blood Services 
it's in you to give 


OSHAWA PERMANENT BLOOD DONOR CLINIC 


Approximately every minute CAW Local 222 has There is a Permanent Blood Donor 

of every day, someone in Canada joined Canadian Blood Clinic in Oshawa, located at 
needs blood. Services’ Partners for 1300 Harmony Road North 

In fact, according to a recent poll, Life program. (southwest corner of 

52 per cent of Canadians say they, Whenever you donate Taunton and Harmony). 

or a family member, have needed blood, let them know Please call 1-888-2-DONATE 

blood or blood products for surgery you are a CAW Local (1-888-236-6283) 
or for medical treatment. 222 member. to book your appointment. 


VOLUNTEERS NEEDED! 


Habitat For Humanity Durham 


yO ‘ Habitat for Humanity Durham is currently building an exciting new 
wT Habitat, project called CentreTowne. Help build homes as well as hope for 24 
Durham families. Please call 905-428-7434 to volunteer. Play a significant role 
in building a stronger community. Your assistance is needed and greatly appreciated. 


Information Durham Website Meals On Wheels Drivers 
The United Way of Durham Region &) Community Care Durham is 


Y)))}} coordinates volunteer opportunities always looking for volunteers 
4 at many area agencies. Check out the to drive for Meals on Wheels, 
Information Durham website at www. provide friendly visits, or to transport 
informdurham.com and click on ‘Search for a people around. Call them at 905-430-5613 
Volunteer Opportunity’ or call 905-434-4636. or visit www.communitycaredurham.on.ca 


PM40032015 


